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LEVES us Immense pleasure nonviting vou to join ERPRDOTS Private Limited at ane &f 44 wahabie
membr s We believe thal arganaations graw and flaursh by the enthuslasm and energy of peaple
whoaré willing 1oimeest into the fture, We are sure that with yous joiming, we will Be addng 1o aur
et ganization's strength of competence, commetment.and customer arientation

Wi are pleased to offer you 8 postion of "S54 Traines™ in ERPROOTS Private Lmited | for 3 o of
& Moanths.

T0is Are pepected 1o jsin with ERPROOTS Private 1id on 4 Becember 2023 af aur Cormbiatars office

larated a1 M Towers, 4 Flaar, 15 Tew Park Baad, Nekr Magar We, Kalapatti Road, Cial Aerodrome
Paul, Commbatare, Tamil Maduy- 681074,

The details of your compensation along with the terms and conditians applicable fromthe date of vour
jniterg are annexed herewith As confirmation of your acceptance, please sign the duphicate copy of
thir Ofer along with the Annexees Aand submit the same

Welcsme Cnboard! We look forward to a mutually réwarding and long-lasting associalen Wining
ol @ wieresiful career ar ERFROCTS Private Limited

For EEFROOTS Private Limited,

Founder and Dhieclor

ERPROOTS Private Limited,
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5.0f your legal heirfnomimes
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mtrﬂn“ﬂhth'm" will
to fulfiliment of the other o mmm'ﬁ“mmm'ﬁﬂ“wﬂmw.mﬂ

conditions a1 mentioned in this EBntract
L Mature of Work:

Your nature of work mainly includes all the aspects of the (Duties and responsibilities) SAP Traies

mﬂmm mnmmmmhhﬁgm,mm.mmm inthe organization.
nature of work and respornsibllities will be assigned and explained 1o you by yourLine Manager |

Manapement from time to time,

As such, your training will focus primarity on learning and developing new skills and gaining 3 desper

understanding of concepts,

4. Compensation and Performance Review

a) The stipend (including all banefits) will be INR 80,000 [Rupess Forty Thousand) per month.

b} Vour date of joining will be on 4* December 2023

o Your performance will ba reviewed periadically which incdudes Cuadity of deffeerables,
Commitmant, Learning and infiativet, Innowvations, Behawioral skills, Attendance, Leaves and
e,

d] If in case and/ or the performances duning the training period is not watisfactary your
employmant with the company will be terminated with immediate effed.

£] Upon successful completion of your & months of training and satisfactory performances, you
will be canfirmed as 3 Full-Time Emphoyes at ERPROOTS.

fl The allowance, benelits, and other terms and conditions will be as per the comgany
policies as applicable from time to lime.

El nppﬁuutunﬂudeduudnnmnlwnmmmmm.

For ERPROCTS Private Limited,

ACCEFTANCE
| kK115 Iy hrlhir:mmumlmmdm

il 4 FIARRIS - I offer without sy
:mmﬂd the Terms and Conditians mentoned above and aocept the Company’s
[ERe WL w0 ver

| -; Dale ) l',;_fl T |
e b i J
Lignature ——-IL—F'_
. e . : et Lalaparti Road,
ath Floor, N Towers, 25, Tex Park Road, Nehru Magar West,

Civil Aerodrome (P.0), Colmbatere= Hlu-ml‘. e L
Yol 431 63747 12657

g-phall; info @ erproots Lo
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We are glod 1o inform you that the folletwing students have secired anintern = FTE N
the MOLTICOREWARE Placemaent drive

SN0 | REG %0 | NAME OF THE CANDIDATE DEPARTMENT

1 303007 amand Maehsdevan REECE
2 | 2003041 Sanjay ] ¥ BEGE
Rest Regards.
Dr M Radha,
Assistant Placement Qificar,

home po; SR5 304194
CoimBatars Tnistinete of Technology,
Coimbataps - &81014
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Comgratulatony! :

Raupd 0 YO vt rounds of intgrwiews walh ZOHD at yaur Campus, we 3¢ happy Lo infgrm you )
that you are Deni abiered the poii an of Member Technieal siafl, Your anmual cost 1o the Company "1

i1 Ry.5,60,000 (Rupees Five Lakh Suty Thoutand Onlyl.

e wrouid Bhe 18 galend you an internship oppariunity as a “Praject Tranes" @5 and wheh your o -

o

wrvester begims We sipect you 1o work on the project on @ Juil vime bBasis Tor 3 period of &
months During thit propedt tenure you will be paid a stipend of Rz 70,000/ (Rupees Twenty
Thousand Onlyl This emplayment oo is vahd sulnecl 10 suprsslul completion of your progct

[Note The abowe may nol apphy 10 you if your College does not permit internshapst

The Breakusp of your Eross saaFyY and beaelits will ba shared with you soon thiough 4 detaded Dfter
tetier The sofl Copy of the letter will be sent 1o yout peranal email 10 and the haid (opeed will b
rmwtnmmmrdﬂrnfpnﬂ .

i s gt pleasure thal you have chosen us and we look farwatd [ weltome you aboard

MM
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Authorized Segaatndy
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EMLE Oracle Selution Services

Cracle Tech Hub
|.|I|'|;'|Ih'| Private Limited

Block B, Lyl 4, Mo, 158/1 Bellandur,
Sarjapur Marathishalll Ring Rd.
Kadubeesanahalli

Bengalur, Karnataka - 580 103
et 117

CH; UT2900KATa9S5PTCOIE52 Y
phone <51 B0 3713 0000

Private & Confidential

Reference: 299679

Crated: 15 Decambar 2023
0. Geshaloshini

Dear Geethaloshni,

it ks our pleasure 1o offer you student intervship to work on 8 project with Oracle Solution Servicas
(India) Private Limited {(the Company| by way of this mlarmship letles.

Appaintmant

Your project iscation would be Hyderakad,

The duration uI'g,.'-nur inlernship will be from 17 January 2024 1o 12 July 2024, Any changes 1o the

aiarl and/of and date Wil be as agresd betwoan the Compary and you, and smy extension of the
intemship will be based on mutusl agresment.

Upan joiming, yau will be assigned a mentor from the Company who will bref you about the projast
and you will ba raguirad o carmy Ut the raect work under the guidance of a mentor.

Stipand

Under this intemship, you will b2 pald & stipend of IMRE 50,000000 per manth, subject o apphcable
tax deduction. You will howswer, rol be entitled to any obher allowances or benef@s given 1o the
regular employiees of the Company, offer than what & set ool in this later.

You will arrange to take care of your tax relaled responsibilfies as may be applicabie 1o the

aforesaid stipend payments. or any other tex relsled matlers in connection with your intemship and
e Company will nal be lisble far the same.

Terminaticn

Dwring your intemship, you or the Company may terminate this internship by grang 10 calendar
days' notice in witing or by Company making payment in lieu thoreof,

The Company shall be antied 10 terminale this internship with immeadiate affect (bul withol
prejudgice to the fghis and remadios of the Company for any treach of his offer fetter and o your
cominuing obllgations under tiis offer lettar) f you are guilly of dishonesly, sericus cr persistent
migcandusl, oF wilhoul ressonable cause of neglect, or refusal 1o allend o0 wour duties, o Failors 10

perform any of your abligations, hereunder, or fail 1o observe the Company's discipbmary ruliss oF Ay
oiher applicable regulations. of the Company,




You will be responsible for the safe retum of all propertias of the Company, including any drawings
software, ﬁmpln:.rea_dala, notebooks . manuals, documents, computerization of technical data
customer lists, specifications, flles, memaoranda, or other records of any nature belenging o ths;
':ﬂmF_ﬂnjf. or any reproduction thereof which may have been provided to you during the course of
yaur internship with the Gompany, or which may be in your use, custody, care, or charge. For the
loss of any property of the Company i ¥our possassion, the Company will have a right o assess the

-.ra!ha of the loss on its own basis and recover the damages as it deems proper in the avent of your
failure to account for such material or property 1o s satisfaction

On expiry or earler termination of this Internship, you shall mmediately hard over all papers,
dm.urrm_-ts. and other properties of the Company and the group companies as may be in your
pessession, custody, control, or power, ncluging but net limited to any computers, compuiing
equipmenl. computing cevices, etc. as provided by the Company,

We are aware that as part of your education curriculum, you have to work on a project report and
submit it to your college. We wish to inform you that the projects dana at the Company would be the
eota properly of the Company, Consequently, all righls to such projects will remain solely the
property of the Company. You will be required o prepare a praject report wnder the guidance and

review of the mentor; & copy of which wil be retained by the Company for our records and the other
copy can be submitted to your college.

You must also ensure that you have submitted the requestirecommendation ketter from your college

for your internship at the Company with our Campus Team before ¥OU CEN COMMENcE on your
internship,

On your successfil completion of the intarmship, you will be provided with an intermship ceifizate by
the Company.

This intemship letter shall be govemed by and construad in accordance with the laws of India.

This internship letter is subject 1o the acceptance of the enclosed guidelines which are appiicable
during your project pariod.

Yours Sincerely, : .
For and on behalf of Oracle Solution Services {India) Private Limited

i 5

Srihari Beldona
Group Vice President - Human Resources

Acknowledgement;

No signature is required from you upon acceplance o
you have agreed (o be bound by the lenms & condilions upon wihich
comract s legally binding based on thi laws of lndia

this offer. By chcking the acceplance butlan
tha olfer has bean made, This
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l;nterpn,ge

i M5 i
il W ¢ main road, Tirpyr

to inform you that you have been s -
pleaseC ion Pyt Ltd. ("HPE" or the "Enmpanefle'i ber 1raining with Hewler Packard India
¥') lam 2602 24 10 #500H024 tor a period of £

a
We Emﬂlﬂ‘m guidance and SUPEIVISIOn of Prashanih Spomr e o S A I
s U . Enna. ¥ our location would be Bangalore.
|
! tne 18 uru
2] Lﬂw gepend 0N ¥
o und
W tutary benefi -
srtitied to any statutary benefits of otherwise o which a requiar emplayee of the

s a1 ok 2
5 ﬂflﬂ
mﬂ“mﬂi .
e ceied for 12 days leave per annum, weekly holidays and such other holidays deciared

nure of the project, W."h:zlﬂ be paid a stipend of 75 40,000 per month. The payment
Prasence at any kcation that may be stpulated herein

grstood thal you are nolin any manner providing any service to HPE and that the
|| ot in @ny manner be construed or deemed to ge consideration I:fsrﬁuaa

l.henm'tlﬂngyuusmll be bound by the company’s rules and reguiation
d any violation 10 this will result in immediate termination of your WaINING.

may come across certain confidential information related
ation you shall not use or disclose to others of any third

by the Company. .
g, your |r,i|':1'|\|'|g_ with
applicable from ime Lo time &N
£ Duwng you! sraining with the company you
mwmmav:;]umtmmnmy. ary such inform
party in any CrEumStaNces.

ct report and about the company in ary formn in Mass

7 You shall nol pukfish your research / proje
media and e sarhe Is 1o be reated strictly for academic purpose anly.
during the praject and

8. You shall mainian ubmest confidentiality on any inlarmation that you mﬁlui;e
sign the enclosad corfidentialty agreament on of before the start of training peroc.
9. Youshafl nol, during the period of your project study at HPE, copy. duplicate, decompile of

wanslate any inelictual property of HPE without appropriate authorization, You shall nol (2ke % 2
inteflectual property beionging lo HPE, cutside the work place ar HPE"s premises, without appropnate
suthodzasion from the supervisge,
La‘;gummu be obiigated 1o compensate HPE appropriately, in the event you Cause ay s
19 e BrOBErY thats owned or leased by HPE, during the training penod.

o 5 ET6TESSl Undarstond ang agreed by and between us that the company shall A o W3Y B

lable fesporein :
®Tor any njuriesy impairment in healih arising during your trainng peroc.

FOR cﬂmm
\ FOR Employee

e Marme: l"-tlHPw M€
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pear ILAKKIYA.,
the Regular Intern Cohort 2023-24 at D F

vie are thrilled to extend a warm welcome 1o you as a part of

shaw India.
+hank vou for choosing D. B Shaw india to start your professional journey. We are confident that your skills
it greatly contribute to our angoing projects and initiatives.

and enthusiasm will
“sute a smooth and suceessful internship experience. please take note of the below information:

. Date of Joining: Your official start date is D4/1 2/2023.

. Point of Contact; For any queries or assistance during your intern ship. do nat hesitate to reach r?ut to
Errort N docurment variable supplied. (marked in cc). They will address your concerns and provide

guidance throughout your internship

- Office Address: You will be based out of our Hyderabad office. Here is the address - Flot No. 573 BEC
Road No. 1, Mevanirman Magar Colony, Jubilee Hills, Hyderabad, Telangana 500096,

= Arrival at Office: It is recommended you arrive al the office by 9:00 AM.

- Social Media Awareness: We insist you go through our social media policy before posting on social
media platforms regarding your onboarding, or any other confidential infermation related to the D, E,

Shaw group. Mere details will be shared with you upon joining.

- Reimbursement Policy: As per our reimbursement policy, you can avail relocation benefits during your
internship periad. Any reimburserments can be claimed s an FTE once the internship ends. Summary of

important points from the policy:

As an Intern
1 Travel: Upto INR 15000 (including all travel expenses for airport ca breconomy class
flight/bus/rain)
2 Air Travel Traveler detalls should be present on the itinerary ticke! and boarding pass. In the
absence of a boarding pass, a traveler certificate is required

3 Airport Cab Bills: Airport cab bifls should be in the employee's name with pick-up and drop-off
locations. Date, ime, and amount should be clearly visible an the bills

AsanFTE
i Relocation — Upto INR 50,000 claimed once as an FTE This includes:

I, Brokerage: Provide a proper bill in the employee's name an the bioker's letterhead with
broker's sign and stamp. Include the names of all employees shanng the brokerage expense,



if applicable
Payment receipl (UPL/bank paymen] screenshol) 15 required

il Cargo/Good Transportation: Bills should be on employee’s name with transportation details
(sender’s and receiver locations), sign and stamp of vendor with is1 of items ransported

(itemized bill) _
ST no. should be mentioned on bill where GST is charged. Payment receipt (UP1/bank

paymen| screenshal) is required
 Travel on actuals (ineluding all travel expenses for airport cab/economy class flight/bus/train]

| Aur Travel: Traveler details should be present on the itinerary ticket and boarding pass. In the
sbsence of @ bearding pass, a traveler certificate Is required.

I Cab Bills: Airport cab bills should be in the employee’s name W"P:th pick-up and drop-off
locations. Clear visibility of the date, time, and amount on the bills is important,

1ig i r.|:|1 B
Relocation expenses must be claimed by the employee within 30 days from the date of joining as
= ETE through our internal reimbursement partal.

o

To and fro cabs from hotel 1o office can be claimed during the 14-day hotel stay. These will be paid
an actuals. Cabs from office post 8pm should be booked through our internal cab service partal.

ortunities to expand your skiflset, and

is h med al providing you with valuable experiances, 0pp
btintieo il ke the most of your time here and

-hance to build a strong network within the firm, We encourage you to ma
7 every oppartunity for personal and professional development.

~& again, weicome to D E Shaw India! We are excited to have you onboard and look forward o meeting
S0z

' regards,

S Technology Campus
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You will prmarily be S
¢ mecis and requircments arl the

Further 1o your vifermship complelian you will .
Engincer and vou will initially report 1o the Company &
other person as commumicated 1o you from Lime fo LmE
Chennai, India. of a1 such other place in accordance with 1h

Company fram time to time,
yald [niemship & cmployment with

Agfer Indin Private Limited (“Company”) it pleased 7 rﬂrfur:}mr"u.
the Company on the terms and conditions described below '

Commencement of Internship & employment-
forth herein shall commence on December 4.

Your irternship under the terms and I.'.I'ITIIﬂi.[iI:II'IS sel .
T, upon vour acceptance and ronfiemation af the oflr
serms and conditions set forth herein shall commence on June 3,

I | umder the
¥our employmen our internship and degree

2024, upon successful completion of ¥

s Software Engineer and you will initially report to

Pesition. You will be designated o lime. You will

Maravamakumar or such other persan as communieated to you from lime {0 ;
p-rlrrl;.l'll'l-' be stntioned ai Chennal, India or at such other place 1n accerdance with the needs an

requirements of the Company frem time o time.

Kemuneration and Employee Benefils. You arc expected w slar your imermship with us oot o4
hefune December 4, 2023, You will have to pursie the projeet at aur oflice, swhieh s subject o the
pundemic conditions. Your stipend during your mternship will be Hs 150000~ |Rs. Filleen

Thousand Onlyv)

Agler Indu Provate |amited,
Registered OfTice: OF A, Fiest Flove, 1T Misdras Bescach Park, kamgam Road, Graman,
{lwennai 113
CIN: HIT2900TN 2 20V 149837
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Agreement. You agres that THhe
k clpoie § ahows 13

{ anfidential Tnformation snd [avembinn Assignment A
emplsmicnt with the Company. ¥ will e required 10
Aandard Comfidensial |nformanen and Irvemtion Assignmoi
remuaneratinn payable by the Conspany’ 10 you if acgordance Wil
wilequate consideration io abide by 1he 18MMS contained thereii

aliedl anad

il b Hat wall”, mEarng Ehaal

Fmployment Relationship. Yous employment with the Company wi
<het v o the Company may [erminale vair emphoyment ai any time and Tor 30y reasodn. wilh

ar wilhaut canse. [ il B fourd thai the infarmatios pravides by you % Talue. incorTecl indcgurals
ar misleading, then, without jodice 1o 811 mghts anid romedies, the Company shall have Ih.c
right 1o withdrnw this offer or in case of such discavery aftcr -..'urnmrnui_-n:..trﬂ of your
empioyment, the Company 10 ke napproprisie disciplinany 3tlnd apainst you snd'es bermanals

vour employment wilh 1he Campany

resendatsoas whibch rroy have been made (o you are superscded by this ofler. This
wou and the Company with reapeet 1o ihe subjecl
tle, rermumeration and henefit. & well as the
hange ffom timc Lo Lime which will b=

Afis Conbriry mep
i e full and censplete agresment pefween

¢ Torth herein Although your job duties, B

Company’s persomnel policnes and procedures, Pay ©
commumcaled 1o yod, the “al will™ namire of your employment ma ankly be changed m oan

gxpicss winten agreement belween yod angl fhe Comipay

Dtker dutles and eovenamis. Y04 understand that the Company’s computer network (g che
property ol the Company and may only be uwed for legitimate business purpiies You have the
revpansibility 1 use the Company s gompater resounces and the inerned in 2 professmmnsl, s ful
i ethical manncr and you will keep the Company indemnified agaimst amy losses that 1 mas
suffer @y @ resudl of ar in relation 10 @ breach af any terms comainsd hereim by vine Yo will, at .i|
tlmes, petform your duties and act in 8 manner and devole all your effors and timae 1o promois the
psterests of the Company and its operatiens and actniles andd shakl vk For such hours & may be
requeed by the Company Tar the proper, elficient and diligent performance of your dutics

T

Agler India Prvate Limited,

Rugistered Uifice 01 FA. Past Floor, [T Madreas Research Fark. Kansgam Bosd Taraman.

{hepnag 11
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waw agler.cuns
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Agfer India Private Limited,
feesmterend fice: 11 FA, First Floor, 1T Madras Rescarch Park, Ranagam Road. Taramdr.
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Apeil &, 2024

To Whamsoever 1t May Concern

ao4014) has Completed his intemship from
ganization

rriﬁhq 4 | t“ﬂ" Ma: 2
eliability Enginecring at our of

{his is to certify Jaya Ha
2024 in Sie R

December 18, 2023 to harch 29,

Please do no hesitate to contacl the undersigned for any further information

Simeerely

i

Kalpana. N .
Hunian Resparoes
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sx M, Mohanapriya
1174, Gollapalii,
emmakkainatham, Bargur

Knshnagiri- 635104,

o Internship Oer Letter
Jeat Mohanapriyva,

e are pleased 1o olfer you the pasiton of Inbern Engineer |0 our grgamzapos. T
Hppontment s subpect to the fallowing terms and conditions. Upan acceptance a forma
agreemen! ciaperating [he Mon-competing and Mon-Disclosure tBrms and condihane R 1o be
giecites. Thic latter o cmployment ang affar iefter is sknctly confidential pebwesn vou and the
COM iy

e look forward 19 have Lk isdlly rewanding  warking relationship and vour many
<Fikir il 10 the sud<ess of the leam

e welopme Fou o the STEPS famaly

ToueEs Lruly,

f,,f:-r:ﬂ

Durectn

S7EFS KNDWLEDGE SERVICES pyT

LTO.

LnGipurdyr Coimbators - 5 11e

2hrillivas’ 26, 2nd Street, Kasthud Nagar, Trichy Roc
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pr. M K. Mahit
566/ 1A chandrd Avenue,
llthlrmih:n palay?d m, CRPF poad

cpimbatore- g41017.

Sub: Intarnship offer Letter

oear Mohit,
o pleasad 10 offer you the position of intern Engineer in our Grgamrates

e ar
fallowing LErmMs and conditions. Upon BCCEEECCE = T

tment 1S gubject 10 the

rhe Meon-competing and Mon-Discl
gr is strictly confidential Deliwe

appo
psure terms and condibe Fde 1S o=

agreemerit clabarating
£ you 29

executed, Ths latter of employment and offer lett

company

we look forward to have mutually rewarding working relationship arid your mamy

cortnbutions Lo the SUCCess of the Leam,

We welcame you ta the STEPS family,

rours truly
JH
Chrector
%y

SrerS KNOWLEDGE SERVICES PVT. LTD.

“ShriNivas’ 26, 2nd S ' '
£ treet, Kasihuri Nagar, Trichy Road, Ondipudus; Colmbatore ~ 541016



. Stipend During Internship Period
B Epﬂ.irﬂfd i e Aend pure mon ioged

| DUTIES AND RESPONSIBILITIES

o 1o peifurm the dutey and respoosheties related o yoms poslion 31 ARy la [

You ane MEHW |
saction in e Compary of within (he Group of Companies

departmenl o1

¢ WORKING MOURS:

ponday 1o Selurddy g ia m 106 00 pm (Yau are requited to put n B hours of working everyday| The
S VS the r-u|.r to ehange your i'.":l‘L'HE days andd biary. The s riing houft mmnd Ened = for 1he
narmal period however based gri the nsed ths could be changed

4. ANNUAL LEAVE/HOLIDAYS:

Youi tan avail 6 days ol pasual leawe ‘1 'uif e maomih B for manthi ] di"l'*l im gdditian (o ] dm E!EiJE“!
holidays obserded oy the Comaany

B. RULES, AEGULATIONS & CONFIDENTIAUTY

You shall at all times, devote yaur full attention and kil to the #ffeirs of the Company grid will grdeswar o
your utrmost ability 1o promote and advance the mterests of the Company.

Bccardingly, you undertake that:

a. You will under no circumitances make available your services 10 any undertaking, or have any interest
directly ar indirettly in any other undertaking ar activity which might interfiere with the proper performance
of your duties without first obtaining the writlen permission of the Company;

b. You will not at any time during the continuance or aftér the Términation of your services with the
Company irrepective of any reason lor such termination. make use or disclose to any party @ither for your
aiwn benefia ae for the benelit of any party (individual, firm, comparny, any trade or business), The aftars ana
confidential infasmation of the Compary ar any of its related companies af which you have knowledge or

become aware durfing the course of your service with the Company]

£ o will abey and comply with all reasonable prders and instructions given o you by the Company or s
authanzed agents and ohserve all standing and othar rules and/or regulations row i farce or from e 1o
time agspeoeed by the Company

* INTERNSHIF PERIDD:

Your internship panod i [rom lan 2024 [ dwe 2024 M
-



5 NOTICE PERIOD:
Leraship welll bsir v |:l:|- rrnth peFlai iowenifing {"Hirlice Perined™| o e i

i iapatian from fhe In
Matice of resig hich is al the discretion of the management

manth stipend 10 jiew of notice W

| undﬂ:m::n-.i 1he
piter af ;.lppq'l'nﬂmg-m

T LLLE] anal condditions elated i e appaintment leiter sl hnrakg Ean b

i hawe read 3
vy acceptance althe

Sig e “J",!@'f

Nama: P ¥ Mot
mate. 22 fon fEorh

Date of Joning: 20 l,"ﬂlj.lf:t-t- 4

Annexure A: STIPEND During Intermship Period

LT Particulars T Amountin INR | Remarks
1 SpendperMonth | G000 | “Payable every month
] accumulated soditional | 36,000 payable only if you complete entire & =l
stipand at end of & months months, no pro-raie-based payments

Maximum Stipend per month cansidered: INR 12000, Subject to completing entire & months.

Mote: Stipend is calculated ba sed on 26 working days [ month I6 days a week), However your ehgitle
leave / holidays as menticned n pointds will be treated as pard leave [ Holiday. Considenng the above

in case of lesser working days per month on account of excess leave availed by you [hen pro-rdle

stipend will be paid.
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[lar W THINKUMAR G B,
{ampratulations on jeining MACH-TT Fdutech Pyt Lid.

We are delighted and eacited 1o welcome yau as 2 Business Development Inlern

Desigmation: Business Developmend Interm.
Joining Thite: 707 1A% 2024
-_,-.-———l'

At MACH-TT Fdutech Pyt Ltd. we believe that our team 15 our kiggest sirength and we tabe
pride in hiring only the best and the brightest,

Vour scape of responsibilities as the Business Development [ntern will include those for
which vou are engaged. as well as any other duties given 10 vou by your reparting manager
from time to time

Ry accepiing this offer you agree to perform ali responsibilities assigned to you with due cane
and difigence and in compliance with the mansgement norms. You are required o substaniially
use ablof vour time and effore 1o perform these tasks during business howrs, and such rezsonable
additianal time 15 may be necesiary,

During your internship, vou are eligible for & stipead of INR 18,000~ P oaly. You will be
under On the Job Training (0JT) for first 10 days from your joining which will be unpakd.
The internship period will be for 6 months. Once after the com pletion of your inlemship you
will be converted imto full time empioyee and designated as Business Developmient Associale
where vour annual compensation lies between 5.5 LPA ta 7.5 LPA which will be given hased
of vour performance.

During the Internship period, the company reserves the rights to terminate your SErVices
effective immediately, for uncthical or illegal actions, performance or productivily s,
or any ather issues therein. 17 you scck to resign during the Internship period, you are
required to serve 15 days’ mandatory natice peried.

L, 72048 15554 @ Banglore
M infohr@machicin i www.machitin
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At issisiis

(T bl communicutbom either within (he company or outside the compans shoald

3 EL T w

throagh the campany pinail, vin your manager anly, Do idicate oo oo :

g | 1l sl ik s gmme] sl cdgy il the ©HTc Letter within 2 working dass froum Uhe
L]

! I

peceip ool this mail,
[t oolTer shull shviil antormadacadly willialriwn witho Lurtbier At ion v Whe pard o *ach 1
F . . ]

s 0 TECLIvE Your aeeeplanee @y el thie mentioned nmelne

Wlser, alymnnmg yewi il wl JiHINng wie winihid regguest yinl p cirry thie Rard cogees of the documes
which 1 mentioned ab the st pige il Lhie eelTer Beticr

Working Wours @ Hours iy 1 e |unch break )
JohType:lull Tune

Galurv:Hs [B00Month

Interaship Target: [ A0 T

Aceceplance of the Candidute

[ have read and understond the above-mentioned erms and cenditions as set forth by Mach [
Edutech Pyt Ltd. 1 accept thi sume1crais and conditions ol employment and will be reporing o0

the prming date

SIGNATURE E\qﬁﬂﬂ-ﬁg}

paTE: 040 2624

With repards

Pradecp B

Human Hesource Manager
MACH-IT Edutech P'vt. Lad.

( 7214815554 @ Bangiore
& Infohr@machit.in & wenw.machit.in
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pocuments Required

Ta I'|.'|I*-i the N-I'I.-l"-.'q'lrl.hn_g'|'|I|-nu-q-, sl Kimally brmg img copy ol the helma
|'|1-.‘II1~‘T|-L‘1] documents on the date of Tommg

PAN Card Lo

Aadhae Cand Lops

Permantent Address Prool

Current Address Proed

Mark shect and pass cerhficate/degree ol the highes! qualificaten

Last company s Offer | citer Appointment | etier copy (1f applicahlc)
i:\;p.'r'n:m.'cl citer’ Relieving :_cl_l'-"‘"RE-"iE"ﬂﬁ""' Acceplance through nfficial
email (elearly stating that resignation is accepted, and ou #re relicved (it
apphcablec)

Laet three month’s Salary Slip from pre jous employer (T applicabiic)
Cancelled Chegque Copy | Rank Account Drtails)

3 photographs.

Thanks
Tean Mach-IT

. 27148 15554
[+ ||-|fg|-|n_!|'nil;hi1..il'l

Banglore
) wasw.machit.in
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Congratalations on joining MAC 1T Edutech Py, Lud.
We are delighted and excited 1o welcome you as a Business Development Intern.

Designation: Business Development Tntern,
Jodming Dhate: 227 lan 2024,

AL MACT-IT Edutech Pvi, Lid, we believe that our team i vur bippest strength and we take
prvde in luving only the best and the brghiest

o seope of respoasibifitics as the Bosiness Development Interm owill inclode those for
which vin are engaged, as well o= uny other duties given 10 vou by YOUr TepOrting mamiger
frusm time 1o time,

Ay avcepimg this offer you agree 1o perform all responsibilitogs assigned o you with due cire
sl l.ll.!ll__'n:l‘li:l:? and i L'I:H'I.'l|'|| wance with the mEnLgement nors Yl are requin_-d Ly Eu-h‘:‘a[ﬂﬂ[i:i“j.

i il o your time and effort 1o perform these tasks during business hours, and such reasonable
addnomal time as may be necessary

Drirmy your mtemship, you are cligible for a stipend of INR 18,0000 PM onlbyv. You will be
wider On the Job Training (OJT) for first 10 days tfrom your joming which R be unpaid
The internship period will be for & months, Onee afier the coipletion of your ntermship vou
will be converied into full tme cimployee and designated as Business Pevelopiwen: Asso ;,“.__-
where your snnual compensation lies between 5.5 LEA (o 7.8 LPA which will be wiven bused
an your performance,

During the Internship period, the company reserves the rights to terminate vour services
effective immediately, for unethical or illegal actions, performance or productivity fssues.
or any other issues therein. If you seek to resign during the Interuship period. you are
required to serve 15 days’ mandatory notice period.

L 7214815554 @ Eanglore

. .

g
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11 AT VoL COME across wiltim The s of yisar work ts stractly confidential You
avan it diseloce the same to anvone saside the Company, of use i 1oF YOl T plarpuss H

yecepiing this offer, vou agree that throughoul your work. you will ohserve all pohoes and

arackices governing the comduct ol o husimess and emplovees. Thes letier sete forth the

complete ofler we are extemiing o Nou superscdes and replaces any priof stalements i
TR LT

(WTicial communication either within the company or outside the company should he
throuph the company cmail, via vour manager only. To indicate your acceptance, MEase
mail the signed and scanned soft copy of the Offer Letter within 2 working days from the
receipt of this mail,

The offer shall stand automatically withdrawn without further action on the part of Mach IT il we
do not receive your acceptanee as per the mentoned timehne

Wlso, dunng your date of joiming we would request you 1o carry the hard copies of the docaments
whieh 15 mensroned a1 the last page of the ofTer lener

Waorking Hours 9 Hours a dav (Inc. Lunch break)
Jobh Tvpe:FullTime

E:Ilr:.';l-h 1 B Ny
Invernship Target: | 50,0008,

wccrptanie of the Candidate

| have read and undersiood the wbove- pentigtied terms sl Sorditions ds set torth by slach |1
Fdutech Mol td | accept the siane terms and condifuns of cmployment i will he reporting on
fhe jespnmn udal

SIGNATLHE
[Rall

Wil popatds
Fradeep W

Human Kessurce Manager
Sfad -1 1 duieeh Fai, Dad
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Documents Required

To make the on-boarding process smooth. Kindly bring one copy of the below
motioned documents on the date of Joining.
PAN Card Copy,
*  Aadhar Card Copy.
* Permanent Address Proof.
*  Current Address Proof,

Mark sheet and pass certificate/degree of the highest qualification.

Last cgmpnn}"s Offer Letter/ Appointment Letter copy (If applicable).
Eupgnemw Letter/ Relieving Letter/Resignation Acceptance through official
email (clearly stating that ;

resignation | i :
applicable), &n 15 accepted, and you are relieved (If

Las! three month’s Sala

ry Slip from previous emplo

yer (If applicable).
Cancelled Cheque Copy (Bank Account Details) o |
3 photographs,

Thanks
Team Mach-1T
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schneider Electric | Intern Onboarding Details
e Wed, Mov 22, 2023 at 515 PM

arshita 5 chgrshn singh 1 {lnan.sa, com>
o alskrshnan @gn Con” ssmATalkrshan @k cem

Sanmathi Balakrishnan «sapmathibalakrishnanggmail.com>

Giear Sarmathi B

Greetings from Schneider Electric!!!

B Hobe you are sl 581 for e cnboending process, below are the details for your refarence.

Office Address - Schoeider Elcaic, Bearys Glatal Research Triangle, Sy Ne B338, Gomgers Village. Bidaeahalll,
Hebli, Wiitefield Achram Raed, Bangalcen SE0CET

Hiring Manager. Avinash Ramnath
HREPF: Sulinga Kaul
Reponing Date (MMW/DONYY): 1152024

Thes would be a physical inarmship and request you ta kindly repen at the sbave locasion, please plan your traval and
Accommodanonaccardingly. The ocation has been decioed «iz bustess after mulbple dscussons hence kndly refram
fram putting any lecalin change mowesl

W wauld shara one mate mailer with you with your Employes 1, snd SPOC contact detads one day belore your joining
dala.

W have set up 2 call an 237, November st 5:00 PM 1o assist you In affer scoeptance and documentation process for
wior suceesshel enbaarding procass, Plaags join the call withaud fail a5 wa waould be releasing your offer |eiter in this cal
and would hefp you 1o understand the portal Tor afler acceplance.

*This is an exclusive invite for yau, kindly de not share it with anysne®

Click here to join the meeting

Thanks & Regards,
Harshita Singh

gt Goegie com im0V ¢ PpbE AR S Ewe Al search= gl b permited s e 4 VTR S P UGUTSRE R mn g 1 | PRIDEI45 70960058
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Comgratubuthom on folning MACTET Fdutech for 114,

We are delighted and excined o welinime Joid e Bsiness Development Intern.

Destgnatbon: Buwsmew Develiginent Tntcin

Joknbng Date: 22 Jan 20724

AL MACH-TT Fdutech Pvi. Lid, we hebiove that essr team s o biggest strength and we LS
price wn bring only the et and the brightost,

Your scope of responsibilitics sy e Business Development Intern wall includs these lor

which you are engaged, as well s any other duties grven e yos By Your Teperting mansge
from Lime o lime,

By sceepting this offer you apree to perfurm all responsibilities assagnedio vou with due cars
i||'||i|| l.lllhjn!'-'“r.:'-' 1““1 in 1.'I.?|TI|;|'“-I||'.I.'1J "l'r'i|1| ||:||: |'|'I'rI|'IH:;.gl'JFHUII|- FidHr e . Yeiu are r|::|u:r|1-L| b .!IT'I:'-IHI'I'“iLI.'_q

e allof vour time wmd effor o perform these tasks dhring business hides, and such reasnnable
aclditionad time i sy he necessary,

During your internship, you are eligible for a stipend of INK TH000/- PM uniy. You will be
under On the Job ‘Training (OJT) for first 10 days from your jomng which will be unpaid
The internship periad will he far & months. Once after the completion of vour niership you
will be converted ino Tfull time empluyes and designisted os Business Development Associate
where your annual compensation lies between 5.5 LPA to 7.5 LPA which will be grven based
an your perlormance,

During the Internship period, the company reserves the rights to terminate your SErviees
effective immediately, for unethical or illegal actions, performance or productivity issues,

or any other Issoes therein, If you seek to resign during the Internship period, you are
required to serve 15 days’ mandatory notice period.
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vl oI W Al enteralimg T v, supeesedes and replaces any prior statemgnt

discumsins =
Whicial communication eithor within the company or nuiside the enmpany should he
through the company email. via your manager only. To ndicate your : cceptance, nl ase
mail the signed and scanned solt copy of the Offer Letter within 2 working days from the
receipt of this mail,

The offer shall stand automatically withdrawn without further action on the part of Mac h [T, 1f we
o Bot Teceive VT docepiance as per the mentioned timefine.

Also, during your date of joinng we would request you 1o carry the hard copies of the docaments
which is mentioned at the last page ol the offer letier

Working Hours: 9 Howrs & day (Ine. Lunch break}.
JobType:FullTime.

Salary:Rs | K000 Month

InternshipTarget:| 50,0007 M.

acceptance of the Candidate

I have read and undersiood the shove-mentioned terms and conditions as &1 forth b Mach 1T
Edutech Pvt Lid [ accept the same terms anid conditions of employment and will be reporting o
the poeming date

SIGNATURE
DATE

With regards

Pradeep R

Human Resouree Manager
MACH-IT Edutech Pvi. Lud.
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Documents Required

To make the on-boarding process smooth. Kindly bring one copy of the helow
motione ] documenis on the date of Joiming

o PAN Card Com

* Aadhar Card Copy

*  Permanent Address Proof

«  (Curmrent Address Proof

» Mark sheet and pass ceruficate/degree of the highest qualification.

= Last company’s Offer Letter/ Appointment Letter copy (I applicable)

» Experience Letter: Relieving Letter/Resignation Acceptance through official
email (clearly stating that resignation is accepted. and you are relieved (IF
applicable).

» Last three month s Salary Slip from previous employer (If applicable).

» Cancelled Chegue Copy (Bank Account Details).

« 3 photographs.

Thanks
Team Mach-IT
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¢ gimbatore institute of Technology

4inashi Rd, Cvl perodrome Post

peatgmeti, Commbatore

Tamil Nadu - gA10L4

sub; Offer of Internshia

e mmihm;mgmulm yau on being salected for the internship with Selitan rachnologies Privile

Limited Bl ofusat Lalmar are ancited that you will be joining gt team!

¥our internship will primarily be an learning. developing new ghills and cosiributing &0 projecis

¥our internship shall be subject 1o the following terms and conditians

Pasition Titke = InLErn -1.-'
s | Janz 2oy

Start Date 01 Dec2
End Date .31 May 2024

Base Location : Soliton Technologies PvT. Ltd
#3105, 3rd Floor, Tidel Park

Vilankurichi Rd, merodrome Pait
coimbatore 641014

Conditions of the Agreement:
during tre snterrship period 1§ Ry, 25,000/~ per montn.
y Inclusive of lunch break for | hour

. Thestipenda
working haurs shatl be 4 hours per da

The total number of

from Manday to Friday.
« Salundays ave nptlma!-.mrhing days for you to comple

o fouwill be eligitle for nelidays on Sundays and on all declared compa
you will recaive direct and close supervision by appropelate SUPEnVIsars.
s Asan interm, you will not receive any of the regular employee henefits that Includes, bt next
fimited to health insurance, sducational allawance, paid heaves, or sactal sacurity benefits
An Internship completion letter will be issued an successiul completion of Intermship, n the
event of termination priod to the end date, the completion letler may ot e prowided

The Intemn agrees to and acknowiedges the fallowing:
meat its sole diccration, terminale the Internshi

h the expected gyl of performance during the
Lhe wltwal,.fi:-eh:uiwrli Aspechs.
hip schedule determined by the supervisor

fe any pendirg pasks for ihe wirk
vy holidays

j without notice of (I

o Company mayatany ti
tershi training/tsks

if you are unable to reat
or if thera s amy misalignment i
you will malntain a regular interns
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Soliton

You will de

manstrate b

one

Brooming habits, apprapri Y. punctuality, courtesy, cooperative attilude, proper heafth dnc
Propriate dress and a willingness to learm |

You will adh
i EFE %0 the w
soliton business pfittl:es::: xmw e o i
s,

You will furn
sh your 5 i i
b bt upervisor with all necessary information peflaining to your ausagrments

undEr Ll B g T] fE‘rr ni""'ﬂh "“'”Il

Th ;
¢ intern will keep the supenvisor informed on any glanaed teaves due 10 PEFECS
work inprioe.

+ Transportation to and from the interrship locatian is !‘Wffﬁpw"'ﬁ“w

alof tﬂlh'l!

imeliectuzl Property and confidential information:

During your nternship, you may have secass 1o yade secrets and
belonging tothe Campany. By accepting this offer of empl
*“ﬂ“!"'ﬂTﬂTmaIinmtritth-:mﬁmual. and refrain from waing it for yaul an e our em 57
it to anyone putside the Campany. In addition, you 3EFE that, wpan € P

will immediately retrn o the Compary all s propert aquipment
slectronically stored informatien. e .

plegse Indicate youf acceptance of the intemship BY signl

ﬂ“ﬁﬂfﬂ!ﬂl.




REF: AKAM/CON

B2

{CONSULTANT 1R 2033

5'“.“!'1]5'".“ M

11/5 <114 € Mgl 17th Jan 2024
Velalar Street |

mecher| Salem |

Tamil Nady -

535 ERubhashree,

With reference to our

recant discussi
ssions, we are pleased to affer you an opportunity to

work with Akamai
Technol X
following terms and tmdiﬁgﬁ:s india Pyt. Ltd ("Comgany®) a5 a Spring [ntem, under

1.

_ wour internship fee is purely

You will

The cﬂrﬁ:;:rﬂ:q‘ﬂ'"ﬂ your services to the Company from Z4th Jan 2034,
dacartnuent: calblishoat, o b to provide services td various location/s,
the Compan shment, or branch, or any subsidiary, associate, or affilate of
dakurinlna v, and in such capacty as the Company may from time [a time

. The term of this intermship arangement will be & month (*Term”) from the date
gt=d prier to the end of the Terrm.

mentioned in paragraph # 1 above unless termin

u will receive @ consolidated all-

For the services rendered during the Term, yo
d only per month, subject to tax

inclusive stipend 35,000  Thirty five thousan

ta be deducted at source by the Company.

a maftter bebween yourself and the Company and Nas

been arrived at on the basis of your spedfic background, professional mernt and
nag to the Company. We expect you to malntein

the services that you will be previdi
this information as personal and strictly confidential,

axpectad to work required aumber of hours/shift as sche
cuding night shift.

dul=d

AS B INEErn, you are

by your Supervisor in
ce satisfactory proof pertaining e your aducational

the HR Department.

es (tself on malntaining the highest order of ethical conduct in its
tomers, suppliers, agents, and governments. ps part of your
impeortant that you fully understand

ment with the Company, itis 1
he Company's policies as may be applicable to you.

the Company proves Lo b
material infarmation, yours

you will be required to produ
quaifications and work experience Lo

The Company prid
dealings with cus
internship arrange

this philasephy end t
g false or

If any declaration given ar furnished by you to e or
if you are found to have willfully suppressed any ary

may be terminated at the Campany's sole opkion.

ppee 1003
Company Confidential g



o =T

L Envelop®

1B LAZAF STH
OR-E1 TR AT e
FRll

3. You sh
shall devote
ol

f's_‘ﬁ'r' ather work fl:rr r::ﬂ;'m the business of the Company. 7
O e g veratae or oo 0k
erl in any oth - Wiy or indirectly [ex . : I

: E | SIret r 3

Cammany gr trade or business durrmEq I|I'|'I-|]D“ I:.qr ‘:Ir:l: roiter o debel
! infe i FhE

aprldag A HF

ta the aﬂcrntlnnyn?‘lllt::l;’dls of improving processes, formiulae, of gystems In L
the Company and the nimpan'r'. you will fully commumnicate sueh -'1|=_--.ri'|.r_||:|*'r||=:r‘.r'. (¥
Upon acceptance of ¢ will be and remain the sale right/property &t the Compant

aur offer, you will be required [0 axecute 3 Non GisclosUre

Agreement with the Company.

n ho grnyans
Jity and Mon
partects

¥ confidential informatio
i sign Canfidentid

11.You
will not, at any time, disclose Compan
ch elaboratés and

W
D:zﬁjih;ﬁ;ten approval from the Company. You w
greement prescribed by the Company, whi

this requirement.
ay be tarmmar.:u for

17, During the Term {including any oxtensions), your 56
;"“f reason by you o by the Company by 89 the @ seven (7)
ays written notice or compensation in lied trerect. The Company also
the right to terminate the engagement gnder this letter & ate effect anC
i preach af Elgre-ErnEI'IE or

with or withaut any prlor jruations of

_ _ potice in gl
insubgordination of duties, a° risCond
and for @ pariod of Fix

nake his or b
of thé gxisking ©f

d and construad 17 accordantce

arfne
of India In relation to an action of proceedings. gyhject @
gubsmt to the gxclusive jurisdu;tlnn of any
action 10 guch

waive  any
pdings Nave paai

14, This |ALETTIS
with the lawE

grent ©0
dings on g

hrought in an inconvenient farum.
15. All dispy pternship arrangement will be refarred
to arbitration in at visions of the Arbitration and Comciliation
B and the [apguags of the

Act, 1995
hall be in English-

arpitration 5
grehip with the Campany will be purely that of

16. It is herely clarified
gr inkern wherein Company will be paylng @ ¥ ip gervioes rendered
ed for any ernplwmcnl.'-reme.:i

you. The Compa
pa-.-'ments n your pehalf.
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For Akamail Technologies India Pyt LU0,

Shiva Sundar
Director- Human Aesources

mﬂﬂﬂlﬂlﬂaﬁmﬂﬂﬂ

1 hawe read and understond tha aboeo !-.'rrn:- ::déﬂ;m;:’ﬂ; e
Alcampi Technaloges India PA- I;-:: rrﬁ:j:l :-'im;ﬂtrr,rr. { erdirm that [ &

hip services fully amd Wit st s
:fmmrmf:: nlrlr:-.l'lmn-'. qf iy prior agrRerTint o BEBAGETIET

gl oy ArRETTEEE i-‘:"r'"'.-:ﬁ- L
i PETrR Al R e A
rurd frea iy

tp arcEpting fh e

A i ey

[.H ":*JHM}JI oty 11, 2004 | BREEE

P T L Date:
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0 : Gignatire

Mairie

Ertrrplany L matifidentl



ENKATARAMAN KANNANG e
2ar Sufitha E, OMAS DOMINIC_Rginakia crar

Ve are pleesed 1o offer
ou -
e You on appaintment with Nobin Salidions and Metworks Private | e (M
Pleasa find attached 1he foliowing documents dlang with this eenall

" Internship leter

Annesure 1 with the Stipend b

Annexure 2 with details o thee flexible benefit planer and guidelines

Eﬂuﬂf‘; 'l'hll s!ﬂn;ld to share an acceptance en mail and forward a signed copy of the appomtment latter within 24-48 Rours of

r enboarding team shall connect with you tn initiate your joining formalities. You will recefve 3 separmie emanl with 3 . ~
usemame and password within 3 1o 4 working days which will enable yau 1o start the jomning formaities =1d docuresrreten

i rmaain i
recommend you to engage with our anboarding tesm closely and complete the documentation pr-time for 85 irang
experience.

gd by o Erird-party
Your appointment in N3N is subject to successful slosure of background varification which will be lacitated by
wendar,

A detailed appeiniment contract wauld be sent to you few cays priof 1 your janing
of Joung.
Vou will fecaive a Joining Invite via separale email 24 to 48 hours prior 1o your Dete 9

PR T T |
L L-f_";"._l ]l R [ R )
For any further queries, please do reach outto yous fespective recuiter 8t THOMY

Best Regards

Paopie Service Talem attraction Team, CPO
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Dear Sujitha E, oter 5 20273
Welcome to the Team|

We are delighted
. o extend

:ﬂFi be con FFEEIEH to global ::;Tnlﬁgﬂt;arﬂr:::ffhmmmfm a1 Nokia Soltions Metworks India Whera you
re 130 nationalities working in more than 100 cou n?nr;esaﬂ of connected world A fruly global company wa

Al Nokia, we create
g e iy t::?::ﬁﬁ that helps the waorld act tﬂgethﬂf. As @ Irusted partner for crifical netwarks
B omintn it with TsT66) n and technelogy leadership across mobile, fixed and cloud networks. e
poiiihi ellectual property and lang-term ragaarch, led by the award-winfing Nokia Bell Labs
gto h_lghest standards of infegrity and security, we help huild {he capabibties needed for & MGE
productive, sustainable and inclusive work.

ure for 5G and the Internet of Things 1o wansform the hurman expanances
rve commumcalions Service providers

novation of Nokia Ball Labs, we 5€
d consumers, with the industry's mast complete, end=to-end portfolic of

Mokia is enabling the infrastruct
Powered by the research and i
governments, large enterprises an

products, services and leensing
ple thrive 113 frrough

it af pariormance with
ars and

plogy that helps pec
g Cur pursu
i& key to why ouf cusiam

ple We creste techn
logy to SErve kuman need

ms fram our Fin nish rools

ahwvays been, on ped
g thal we shape fechno
bility & culture ihat ste

COur focus is, and has
aur people and cultur
integrity and sustaina
pariners choose to work with us.

gintment. Should you have
Partner. On accepting this

review the aliached details of this offer of app
te of joiring which is net

Please lake a moment to carefully i
any gueslions regarding this offer, you may please contact the Talent Atirachon
offer of appointment, you will receive a detailed appolntment contract, on your da

later than December 4, 2023.
' We ook forward 10 welcoming you on poard and hope you will join us to be part of somelming great at

Wokia Solutions and Networks

Yours sincerely,

S

Head of Talent Attracten Asia and MEA



offer Details Tl N
R“ Mo ) -‘_\_\_'_'_‘—'—\_._\_--- -
Candidate Name 1 <X0000g35,——__
*“-E____HM e
z:bm; Work Location I’:':lfﬁa:l Mahabgipara———
g — s —
' Hiring Mana : Equﬂm—l-m—;“_____ P _—_ -__
Date of Joinin —— | VENKATAR

F
Incentive Plans /"R 2500000 A Br Annum
_Total Target Cash INR ra
INR_ 300000

“Eligible lo participate. and
place from fimsa o lime. Th

oo,

Suibyect fo f-_I'JE' .[#annﬂa-a ebgibilily conditons and dny perfarmance cnrena
& amount Qi s for dustraltive purpose only

“*This iz for llustrative purposes anly and is subject fa e precise incentive Dian payrments, as s&f out

= w This offer and your continued sppointmant ars conditional upon you satisfactanly passing Nekid's stardard
- ‘ pre—appaintment checks, work visa and scleaning proceds which may ba periormad by & third party

including e fllowng

2l Satisiactory references bewg obtaiméd Which may imelude eomact wih your previcus emgloyers (Ve

ehall nial contact your current employer without your pefm¥ssion

0} Receipl of a centilicate of seryice fram your curant/most fecenl amgiliyer

g} Verifcation ol your acadermz guahfications

dj Clzanng pre-appaintment sedical eneck—up andior secuity Checks you MAY DE 1equired 10 Lndeniss

) Issuance nf BppropaEle visd and rEsidence permis by [he reevant govermmen) auifonbes
& g

|:1:;-ge1he{ the “Pre-appambmend Checks™)



NO<| A

b

:1 s ai;ll;&r andior any APPOINtmen COMIBC! innigaq 1,
Sia il any of e Pm~appmn1mnn| Check o

sahished ang Nokia r l

f wWitkielemwr 5 afry T by

eserves fhg aih B prove g he UnRAliskEIrry oy Ay of B coinditeung e nor
01 i

Elll'eﬂliy Cnm‘ne“ud T — q lesrmimae FOUT appcinirrieng rirnadiataly rn the base ori irem

of appaintment, YOU 8ree 1o provide Nokia with sueh parsanal informatian which
B lh_e Lompany 1o undestg

ket 1o the Pra “Bppointmant Chacks and agias that ke
such informaton 1o any third

“party undaraking checks on baall of ek
You agree 1o yse

srvlryr pred
your best endeavors to provide accurate nformaion and 1o keag the Camgany mior
ol any changes 1o your personal data

Ehclrawen af @ny e Gy
This offer and/or any appainiment contract issued to you may be retracted or wi
MNokia if

. f
Meakia “Essenhalky” oo o
In the company’s reasonable opinion your conduct m:lmeﬂ;ﬂ our Mokia
; - [ ESI B
conduct and/ or India Labor Law or brings Nokia or yourself into

thin fhe
: u o not accept wi

This offer is valid for one week from ihe date of issuance ?"mdb:ﬁmﬁnfmn

stipulated time 1hen the offer is nol valid and wil be deemed to

Thard party
discbose them any
of this offer of appointment are confidential and you should not
lerms is !
::Eem to your immediate fam#y in strict confidence

|, Sujitha E hereby accept this affer:

Signalure.

_&_*""E“_}”te =

Date & Place,___ &9 L”L’”ﬁg’_ -



Diear VARSHA R,

Congratulations on jeining MACH-TT Edutech Pyt Lad:

We are Celighied and e itad 10 wleamie yon s [usiness Irevelupment Intern:

Designation: Busimess Deyelopaei Interm

Joining Date: 227 Jan 2024
e
At MACH-IT Edutech Pre. Lid. we believethat 057 seann 1 our bitggest srenigth 269 4 g
pridie in hining only the best and the brightesl.
Your scope of respansibilitics & the Business Develupment [nfert Wl

which you are angaged, as well as any orher duties given 10 ¥Ou by yolir feporTing AT BT
from fime o Eme.

| include those for

By accophing thag offier yoo 307
snd dili gence and in com plianice i

wse alfod your thme and atfiort to perform L
suldipinpal time as may be pEccERAn.

po Lo peFiOnm a.:ETL‘5|'.-.'-|1.1il:|i.|:E|i-'.-; gasignedio you i g dug «ar
i {he ManaZMEni FOTMS Vou arerequired 10 syhstaniially
hiege pasks dufing busini=ss hours, and £ uach reasonabls

Dhrinfs vore pitaraship. you &r< eligihle for stipend af TR 1 MMM AL only: You % i1 bz

under On the Joh Training (O T for first 10 days From Four joining which a3l he unmpale
rindwill be for & months, Omoe after e completin of your iptemishipy od

The internshi
wili bg comvertad inta T ume employee-and designsted 45 Business Developm ent Asz001 2k
= [ PA which will be given based

where vour aanus| carnpensatinn [ies between S LPA T

g yoar perfOrMIance

Druring the Internship period, the company Feserves the pights 1o terminale your SEFVIGS
effective immediately, for unethical ar illegal 2ctions, performance or productiviry issuss,
o any atlier Baues therein. IT von séek 1o resign during the Internship perind, you are
required L verve 15 davs' mandutory notlee perivd. -

oo

L, TIHE 155
) ? Bargliare

H At I mir in




F—_—_

e T 'Mach IT

.hl.‘lr'l L

(ther within the compuns g padalle flie Eorie iy

ANl o o A
A wihr manager qenally.

s fi L ATK e e CERAR

through The compans ermall, i
! A and s anmed st capy =l b { e [ sithin £ wiprhing devs Trof E
geceipd of this mal, |
LT bt il gutrammalicmhlh Walisa 1 g b her-ak T s fHE frarl o
§ist i (i ACceplanLe % o sriapininared pi
y, i, dhuring sonar date ol poamiT wee Wil e thye hiatth LU S
.-\.'|....|I o tatiErl et & e ] L] I._I,._ it B TH {4, ell
Working Hours: 1 Flours 4 s e, | ench bipcak)
JobType: T e
Salary e | s M anth
nternship Tarzet: | a0, (L
regeptance il glae ¢ ammlibaic

s ph
il gondalns £

sont el e ‘
il | beore e

fi w0 reaed AT gderstisod Lic ik
e tall |.-'I.'|J'I|I|II: vl

i o sirleisTREE qigl
Faduteeh Ll [ ecoept fhe St LT pp il IREnl

vig gt LR A

NATLRE 4 u"'cr-i.F'{;"
|lr'|.||.' E"ii-'.t|—="|}=ﬂl'

With ropards

Pradecp K

uman Resource Maniager
ALACT-IT Fdutech A, Iad.

~F " B Rannolore
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SOLITON TECHNOLOGIES PVT LTD- PLACEMENT DRIVE - Reg.

| message

CIT PLACEMENT CELL <citplacemanteell2024@gmail.coms»
To: harini20082002@amail cony, Vishny Govindaraj <vishnugavind
Ram Karthic V <shriram karthic@gmall.coms, Varshini Senthilkum
<varshinisenthilkumar?423@gmail.coms=, Shrae pragatheesh G
<ironpatrictpragatheeshS@gmail.coms, ahdullaibaka ] @gmail com,
adhavanrajendrani Bi@mgmail.com, sekepharhenie@gmail com, ahalyad35@gmail.com
Cc: Col Jacob G Podipara (Retd) <deputyplacernentofficer@oil.edu.in=, CIT DPD

i <deputypo@cit.edu.in>, Dr Muthu Subramanian P <assistantplacementofficer@cit. edu.in=

Thu, 23 Nov 2023 &1 12.24 &y
arg| 1234 @gmall com=, Shri

gl

Dr.Radha M <assistantplacementofficer] @clt.edu.in>, DRA. SARAVANAN
<computing_placement@cit.edu.in=, cit-faculty-coordinators-2024@googlegroups.com

Dear Students,

The following students have been selacted for internship at Soliton, end their first dayol
work is scheduled for 2nd Jan ‘24 (Tuesday). They are requested 1o report to Nischitha. G for

orientation.
G - M MaillD |u_m_4
1 - zm:-mm D'HAR!NI MS 20092002 @amail S -
Z [2004100VISHNUP G vishnugovindaraj1 234@gmall com EE;
g 3 |2004033|SHRI RAM KARTHIC YV [shriramkarthic @gmail.com | e
| 4 ﬁﬂﬂﬂﬂﬂ?ﬂﬂﬂﬂlﬂl 3 varshinisenthllkumarT423/@ ECE

gmail.com

ironpatriolpragathessh 5(

5 [2004032/SHREE PRAGATHEESH G amail.com EEE
6 2004053 ABDULLA IBAK M abdullalbak4 11 @GHomail com ECE|
7 12004054 A0HAVAN R adhiyanrajendran 1 SEgmall con ECE|

8 2003067 |KEPHA RHEMIE SE sekepharkena@gmall.com | EEE




1M-Dec-2022

o SONA CoMsTAR

H_'I‘- VLAY KUMAR 5
wijayss 1008 gmail com

Dear Vijay Kumar §,

We are pleased % offer you the position of GET
i, [Graduale Engineer Trainee) in our

Flease find enclosed Armesure 1 delalng the remunerabion payable fo Thea

o Pt
and the remuneraion offered to you have been fired based on our assessment of your
relevant sxills After joining us. you will be issued a ietter of BppIMIMEN! seng oul in detad
the ‘terms and conditions of employment

You need 10 report for oining al our o*fice as an Inlern, localed al Keelakaranai Village,
Malrosapuram, Changalpattu 603 204 n January 2024. Exact dale of joining will be
intimated on or bedore last week of Dacember 2023

You will be laken on owr molls auomatcally as GET afler successiul completion of your

Degres wihaut Aany amear in the semestens) that you appear afler your inlenviev date ¥ in
case you gel any arear in the above-mentioned semesters. we wil not be able to confirm

your empiyment

Plerse forward to us a signed copy of this Offer letter, as a 1oken of acceptance, on of Defore
14-Dec-2023

W ook forward 1o you having a rewarding caneer with SONA BLW.

Accepted and Agreed | will join as Intern in Jan 2024

Slnﬂ-ﬂrﬁ!ﬂ' - ) s
Name \ASRY kunhi T

Oaite o6loalana

1
ll'.
s

Ramesh V
Head - Human Resources

A BLW Precision Forgings LEd.

1 Ehameal Wk
T-ﬂl H.mm eighiThap P o Pl i
i Begurepu Whattls mmmw.wmh-mﬂﬂ* i A 13
1t 35, Glnageien I3 004 Harpand ina. Tamd regad, inde AT N DTS LT ; THOGHTIESEPLLCA
e 7 #9144 TATII00F #3144 FHIE R WAL IONSCOMEE!. LM ,.:.a:.::--:--:-:-:-ﬁ:ﬂ::m#::i:i:aiiiil::::.

i a4 0

Y



Kindly return 3 eapy of this
of the terms and eanditions

important Note:
conducted by au

.
&>

Ramash V
Head - Human Resources

This offer
thorized vendar partners des

r duly r:aumersigned by you on sach page In acceplance

ggt oul here in.

subject 10
ignated by Sona

your clearance oD medical fitness

is valid
BLW.



E 1 - Salary Details

——

I

%Cﬂmpﬂnmu Amount in Rs.
— (per annumy)
Basic 190000
FBA 217051
_ Guaranteed Cash 407051
RB (PF + Gratuity) 319339
Statutory Bonus 36010
cre a75000

Year on Year Compansation increase

Jul 2024%* Jul 2025 Oct 2026

loining P-ackage  Re.475000
17 Salary Revision Rs.550000
27 Salary Revision Rs. 625000

vy il Bl ERan w0 rols N e subsEguen monih gfier successhi compsaton of your

fegree
= e Cict 2027 snwards you wiil be pan of regular Ferformmance apDraisal pIoTess

Q-

W
Fhﬁlnh W {Sgnature of the Ermplitne )
Head - Human Resources Name: Vijay Kumar 8



SONA COMsTY,,,

Letter of AuthorlZ ation
| harely authorigeigivet 1Ty consant o Sond W andior ifs vandors 1o conduct any
Relpance check of ny amploymant. aducation. address & crmmal
checks In any jurisdiction across globe
ime and also hereby

Plachirownd o
Background oF any other nd
wy that the TRV devigon

favanl pae mnmmnml
may b evaluated at any point of

authongegven my comsent 10 Sonn BLWVY avdior ks vondors 1o conduet any medical fest a8

pant ot iy pre omning process 1he peport therm i gan be analyzed by Sona BLW

FARL Lo e 1T y official pui pose

a ot the raference checks and hﬂcugrnund vonficalions ‘

figs may be contactad and Ihese checks are dona on |
that areas/regions were ihe authorized vendor

W pechcal tersd a5 atated by Sonad gL and gubmit

we arganization

dical beam fiowr A

| pisiely agiee tht duning tha SOl
Ty PENIOLE prployars and universt
pehall of Hona Bl Wy 1 hpreby also agree

pariner s il v avitiabie | will pake Al rebevar
s teponl batore of o the data of oy joeuing il

arify amy sfarmanan it B my raspansibility 1o

g BLY bang ynable kv
LTa04]

(i1 [l dasecsiil that &
pddihonal Inrnm\l'lqnn-'nncumwﬂn

poarrhity 1l o SRy

jon of fatse of misleading information wil entitie
nig ter miinato

pesd (Nl oy g bmeRs
ampioyment mehudi

-t and ag
aciorn o My

| el ©
Sana BLW o lake approprate

e

SRS YumnR S

s« giGrMATURL

* pAME (1IN BLOCK LET TERS

coate 06/ n2 S aSE-



T £ Feeb, &8 407

Kindly Ltin
G all the dagyn
IS [Ongi
il sed ane set of photocopy) mentiored i your Offer Letper without fail

You will be umder
work indluction franing i 7
/ projects assigred b you ’ Maieh i our Faetory and then youl will be depioyed in respecive departmert and kocaticn or futther

We are plaming 10

oganae accommodatcn for

dounle! siydenis

mawnﬂm"hmmﬂﬂhﬂﬂ:mmﬁ are autside of Chennal fram 207 Fan 1 26™ Feb @ Maraimata Magsr en

Ot Faclony Addrese:

Sona BLW Preciskn anglngg[.nm
Hoelakararns illage, Makosapuram Post
pdarnimaial Hagm'.muﬂu}ilpmm-u:am

Fasbary :
| T [t T Al

Google mip o &

#HF‘ gt ghmapess

wi Connect:

a meeling Irom 2 152 30 D0 57 8% Fea {Thuraday) 1F
day] thiaugh M3 Teams We will sond 1he ik i o separate inal Reguist pouia

e aTe arganizig
shat you can el allthe :
amend i fak oo yo el fesired infanmntcn, You can et U ke whethes e reguees e seclation or not in hal

MH""I'F*"
sparath ©
—_p'-.l-ﬂ‘l.lﬂ*':'

i '.I:IINI'TE



‘ ’ wEEWIELE

Wil HR 04 [ 2023 23/12/2013

To,
M, Yuvamithum M
Coimbatore, Tamil Mady,

OFFERLETTER

Cat M Yisamithun M,

\We refer your final inteniew, and we are pleated 10 appoink you M o prganisation Linger
apprentiteship a: "Graduata Engineer Trainee - Research ard Development”, with Erms
ard conditigms and the salary banefits as dispussed and follows

I'he ai-inchusie stipend is Bs, 5, 00,000/« Lakhs ger EnAUM

¥ou are requested to submit the folicwing daciments and personal regards, whicheve 15
applicabile for our verlficamon gorg with signed duplicace coqgry of thig ketlen

Cartilzd irug copees ol
rartificae(s) of Education, Hafe of Birth peaof and Aadhadr cand o

Work egperence certificates
Pasuport cogy and Mame with address of 1 references
pagsport size phates - Theret niovi.

Yeu gre hewng prpecked ta oin onar betore 1 June 2024, further then the ofier wll ppman
jmralid

gl acknowledge tha recaipt ol ths letter nc Eve Fcoeptance and rEtirn us the phistoBapy
chily mentigning the @sact date af joining.

Thayrking you.

sy farthiully,
A RO WIELE-SAMID pupn, FRIVATE LIMITED.,,

-_Tfm.l.m I?';d il E‘[‘

or. FRANCO BOMELLD
MANAGING SRECTOR

Vaapgmiebe-Save inda Fildabs Limiesd

il i
In s PO Famiuania 8 Py =5 AGE - IS0 [ETTRT o r L T
oo - #4 R B vl o P LU T e

L M,
it izl SETI - TWAACHT LT



OL<IA

Seplember 28, 2023

ar Athiharikishore Athisrirajanrajan,

ngratulations!

. are delighted to extend o you an offer for appointment at Mokia Solutions Networks India Where you
| be connected to global technology leader at the heart of connected world. A truly global company, We

- 130 nationalilies working in more than 100 countnes.

legy that helps the world act logelher. As a lrusted panner for critical networks
egdership across mabile, fixed and cloud networks, We
he award-winning Nokia Bell Labs.
the capabiliies needed for a more

- Nokia, we create techno
= are commitled 0 innovation and technology |
eate value with intellectual property and long-tem research, led by t
dhering to the highest standards of integrity and spcurity, we help build
roductive, sustainable and inclusive world.

5 1o fransform the hiaman experence
ications service provicers,
q-and portiolio of

structure for 5G and the internet of Thing
f Nokia Bell Labs, we Seve commun

th the industry's maos! complete, gnd-t

Jokia is enabling the infra
sgwered by the ressarch and Innovation ©
Jovernments, large enterprises and CONSUMErs, W
producls, servicas and licensing.

O focus is, and has ahways been, on people. We create technology that helps people hnve. It is through

our peaple and cullure that we shape lechnology lo serve human needs. Qur pursuit of performance with
integrity and sustainability = culture that stems fram our Finnish roots is key lo why our cUSIOMErs 3

pariners choose o work with us.

moment 1o carefully reviaw the aitached details of this affer of appoiniment. Should you have
any questians regarding this offer, you may please contact the Talen Attractian Pariner. !::u_-. accepling this
offer of appnintment. you wil receive a detailed appoinimenl G0 of jeining which 15 nol

later than December 4, 2023.

Please 1ake 8
miract, on your date

d 1o welcoming you on board and hopé your will joar ue lo be part of somathing great at

We look forwar
nd Metworks.

kokia Solutions &

' ours simceraly,

Head of Talent Altracton Asia ard MEA



O<IA

ther Details
RNe B
andidate Hame [ Agnihankishare Athisnrajanrajan ]
Bangalore Manyata LS L5 Building Manyata Embassy Busness Park
srimary Work Location Jawars, Hebbal Ring Road 560045 _———— —
job Grade E e ]
Job Title ' Student Trainee ]
Hiring Manager | Bharathi Ral -
Date of Joining Decamber 4, 2023 e, e R
Contract End date | July 31, 2024 e -
! Co _;Eﬂl:lﬂﬂl__m_ﬂ_ﬂ_ =l Manth F L __PerAnmim ___—
|Annual BaseFay _— ;P@_Eﬁﬂﬂ_ﬂﬂ_——-—__;ﬂﬁ_”’ﬂ__— B
hcentve PR ————T A=t T
0 R 300000  —

‘Total Target Cash™ I

e ———

isct fo the plan naes, gligibiiity conaiivns and any parfarmantce crifena N

*Eligitse 10 participale. and subject ;
place froum BiTE {o dime. The amount given i for iushativeé pLpose ool applicable 1ar sludent

Irainees)

-« This is for ilusiralve GUIpOsEs iy and 15 s
for for student triinees!

¥ abawe, (ot applicat

This offer and your &

pﬁ—emnlnmem checks
including the foflowing:

a) Satislaclory re ferenes baing oo

shall mot contact you

o) Receptof 3 cerificate of service from your
g} Werification of your scademic qualificalons

pject 1o the precise incentive plan payments. 35 el oul

Yol aatisfactonly passing Nakia'e standard

pnbinued appantment are condional upan
which may be padormed by @ {hird paTly.

work visd and sere@ning DIOCESS.

(gined which may incisde contact with your privious employers |We

¢ Current empler without your permissian.
eurtent/most recent employer

andior security checks you may DE reduired 1 undertake

dj Claaning pre—ﬁﬂ'rp!nyn‘raﬂ medical check—up
&) Issuance of appropnate wsa and residence permils by the ralevant govemnment Jithanties

figethier fhe *peg-employment Cnecks’)



NO<IA

witndrawn atany 1TEC

th: e:a[:;ar and/gr any appoiniment contract 1ssued to you may e retracied or .
okia if any of the pre-employment Checks prove io be unsatisfactory or any of the conditions are nol

satisfied and Noxia reserves the right to lerminais your anpointment immedsately on 1S D23 Fyou e
already commenced appointment.

By signing this offer of appointment, you agree 1o proviae Nokia with such parsonal information which 15
necessary to enable the company 10 undertake to the pre-employment Checks and agree that the
company can pass such information to any yhird-party underaking chacks on oenalf of Noka

You agree to use your best endeavors 10 provide accurale niormation and to KEER

tha Company informed
of any changes lo yaur parsonal data.

Thiz offer andfor any appointment contract igsyed to you may oe ratracied or withdrawn at any time Dy
hakia if in the company s reasgnable opinion your Cu nduct contravengs our Nohia *Essentials”, code of
conduct and/ or india Labor Law or brings Mokia or yoursetf into disrepute

This offer 15 walid for one week from the date of issuance only and in case you oo not accept within ihe
stipulated me then the offer is not valid and will be deemed 1o have hean withdrawn

The terms of this offer of awmntmenl are confidential and you should not disclose e b0 any third pany
excepl 10 your immediate famiy in strict confidence.

| Athiharikishore Athisrirajanrajan heraby accept s offer
Signalure:____ ————

Date & Place
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ECIEMNCE I
| FEC hi‘1|;1|-_-|5||:1| gngineering | Aroficlency | Skills

SiErS

Refl HR f 82 1 2324 2210112024

Ms. 5. Devadharseni

5/409 A, NGO Colony,

Haorth Renganathapuram, Balakrishnapuram

Dindigul- 624005,

- TP = ki

Sub: Internship Offer Letter

Dear Devadharseni,

e are pleazed to offer you the position of intern Engineer In our arganization. This

appointment s subject o the following terms and conditions, Yeen acceptance a formal

agregment elaborating tha Naon-compating and Non-DHsclosure tarms and conditions have to ba
executed. This letter of employment and offer letter IS strictly confidential between you and the

COormpany.

We look forward to have mutually mewarding working relatienship and your many

conlributllons to tha SUCCESS ol Lhd Deam.

We welcome you to the STEPS family,

Yours Eridy;

®0 HEDMF#J‘F’F%'#E@UJLEDEE SERVICES PVT. LTD.

m AI GUAD‘ EAHERA Magar, Trici 1y Road Chdipucdh i 4
BEAGTAA A ! '-"" '_._' oimbaiore - 641018
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V1062033
PROXELERA OFFER LETTER
Dear Logesh Raj 5 M,
Greetings from Provebers)

Congratulabons! We are plaased to inform you that you have cleared our interview process. We will be extending a formal
WMWEmﬁMTHMMMmMMﬂHW.
The Tntemahip Letier' contains the detailed terms and conditiors of imtemship, and further review process to esch stage.

Intern — VLS! Design
As, 20,000/ Per month (Twenty Thousandonly) |

Gals | ok S T S

Durmon -8 manths

Imporiant e end conditions:

period (internship Perod”). Congratulations! Upon successful completion of your Internship and based an your
parformance you may be offered a full-time smployment with Proxelera, with the designation as ‘Enginesr’ and the

remunension, depending on the performance will be INR 4-5 Lakha per snnum subject to the discretion of me

Company. The Comparny is glad to inform you that ance you are taken in a2 & regular employee you are alac sligibis

for an additional Condiional Cash Compensation (CCC) of Re. 1,00,000/- (INA Three Lakhs caly). cabed Loyalty
!—nﬁrw.ﬁswﬂwmihm.uﬂmmh the Cormparty

2. You am required Io acoept and sign the ‘Offer Confirmation Letter’ within three days of receiving 4 and send 1 1o

i nmmm:mmm:“wﬂhﬂ hiot doing so will invalidate thiz Offer

3. You shal provide » definfs ‘Date of Joining! while you signisubmit fhe Ofier Confimanon Lettsr
4 You shall meintin complete confidentiality of the terms of the ofler and nol gisclose i 1o olher applicants o

e povemed and bound by and raquired io With the terms
o ‘i "',,"::'_"""" comply and candtions of Internsivp bond,
hhip ira vy & Core industry-wilh requiremants for long-tem and as
being provided st & cost and hance you are required 1o continue ta remain (n Intematig nd
st il and o hmhw«vﬂﬂnmmwmmmmmmlmnmlm
- ”‘hw_m“ﬂhﬂulﬁlmrﬂp_\lwihﬂmmhm“lm

nass and the opportunity cost of R, 2,80,000/- {Two Lakh Fifty thoussnd onfy) (Nole-
.-ﬂiﬂ-ﬁ#mummuhnmwmf“nmmm?uh; !

L
3 sy Fhase, IP .8 i i 1
LG B Vietsinaees 1 Bs hra e oa Begphun, Shaars
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ANNEXURE |

This Agreement s Emered inlo between 2

i n |E E'h“rl'l nr I‘I-i-IM . . L -

Company " and MEENA PRIYADHARS E ganization. herenaller rafermed to s The
INI ¥, Herginaites ] V

teferred 1o a5 the "Partise - eflactive gs of 'fDmLFEE:E:M TS S i T

). POSITION AND DUTIES:

The Company agrees 1o employ the Employee as Managing Director. The Employse sgraes (o diligently
and effactively perform all duties assigned by the Gompany, Including any odditional responsibilities
thal may be reasonably required. Tha employee commitied Lo aitend the meeting ensuring 1o
maintain effective communication, alignmant. and cotaboration across the crganization If you hiave
any concerns ar guestions regarding the meeting inform priorly, -

1. FLEXIBLE WORKING HOURS:

= fiaibility 1o determine their own working hours,
subject 10 the understanding that the work reguirements of the position are met. The Emplayee shall
I } “ﬂlmt l.h’ﬂh" E l -. ) Iﬂ :!I" I-;-.- he mmed .: . -\.I irﬂmﬂ i -EH'“ H 1

10 accommodate any team or coftabo

O e s > ariln
will be conducted 1o improve he skills
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Hame: Meena Privadharsini v
PAN Number: [LUPM694F
Dear Meena Priyadharsini v,

‘We refer to your recent interviews
Engineer Trainze (GET) - In
of the Englnesring Graduation, on the following

L. Your Salary
a) Cash:

You will recelve a total
Inclusive of all allowances

Al statutory deductions includi

Basic salary amount.
b) Benefits:
In addition te your Cash Satary the Comp

] an
Ehase Hompin 6

La's

ed the required
‘payments.

Cash Salary of INR 48,580/« per month or INk 559,080/~

. ng employes
statad in Appendix A as per applicable faw,

to have the recommended vaccinatio

oy requirsments ance your employment has terminated,
mwmmwm of continuous servic you will be en

ws and are pleased to offer you the position of EISC10 Graduate

e Subject to your completicn, obtaining convocation
terms and conditions,

Package is detallad in the attached Appendix A:

PEr annum

Provident Fund deductions will be made from Lhe

: @ Company wiil contribute 129 of your monthiy Basic safary
tewards Provident Fund and provide Personal Acc

Acddent cover, Group Life Insurance and hahaif

_ Ay, Tt s your responsibliity to obtaln advice on the health requirements, including

ations or other precautions, for the cadntries you

Ms and to take such cther precautions for

vided you have
ed to receive




p L

1L.

13-

13.

14.

0l

Subject to clause 5 below, the ardinary warking haours shall be:
Working Days | Monday to Friday (5 days In 2 ll'ﬂﬂ‘-. “I'.:*
Working Hour 1 B hours each day ( 40 hours In-a - oA

Co
Your h fd s well az holldays may be changed by tha _
"::Irt bih':lr::ﬁ -ﬂ;:, subject ta applicatle law. You shall work such hours as assigned by the

: and when requested to do so
Company, You may alsa ba required to work additional hours as
by the Campany or when the proper performance of yout werk so requires, subject to
applicable biw,

You will be entitied to be FHH gxtra reminerabion for any such eddithenal hours as per
applicable faw and Company Policies,

The effective date of your simployment (s July 01, 2024,

All other terms and conditions are stated In the India Employes Handbook andfor Company
policies, which the Company reserves the right ta amend from Hima to time. You shall absarve
all the palicies, rules and regulations of the Company and treat with utmaost secrecy (both
during and after cessation of your employment with the company) all confidential
data/information that comes into your possassien or knawledoge or Is created in the course of
your employmant.

Your normal-place of work is the Company’s Indla office; the address of which will Injtially’ be
10th Floor, Prestige Palygon, 471, Anna Salai, Nendanam, Chennal - 800035, Tamil Nadu,
India, The Compény reserves the right to transfer you at apy imea to any other unit or division
of the Company or its afillstes, induding to any new office locatlon, either In India or overseas,
either on & temporary of permanent basis, You agree to comply with such transfer
reguirement unless axceptional circumstanees prevail. In the event-of such o transfer, the
terms and monditions of the unit or division to which you are transforred will be applicable.

¥ou will r=port to Sr, Technical Advisor - Instrumentation or such other person as may be
designated by the Company from Hme to Hme,

Trie Company may from time to time require you to visit foreign countries to perform work on
countries prior to travellng. This advice should be obtained from a registered and Boensed

medical practitioner, The cost of having the recommended vaccinations whl be reimbursed to
you by the Company.

You are persanaly lisble for all income taxes arising in India or elsewhere on wages and
rerunerition racsived by you, You ace obligad to fle awn Incom
elsewherz and pay for any tax lability H-Eﬁ e SRR NN, [N 1y I, or

The Company will deduct all such taxes that It is required to under law. If. and o

that, the recelpt by you of any benefits {Including employee banofits), a‘-‘l-\"n:lquklitn‘ E’:ﬁﬁ:’ﬁ
items provided or to be provided under this agreement Is determined by the applicable taning
authorities to constitte compensation taxable to you, you shell be responsibie for the
P,,.mh:nr uf:'r:r :d all rll!'::;_m“::d lllﬂlrl-'r:u In r:m theroof and shall not be entitied to
Fefmbursem erefore Compony or ' any in

ppreunder by reason thersol, ¥ Increase In your compensation

After completion of the probationary period, your smplayment may he terminated
ey oo Sock 4 e e udan e, 1 ol s oven S sir
PEISYY tlon to make payment of your Basic sal

tice. The Company need not give prior nolice ¢ salary in e
ﬁ:i:::nd“d- J of tarmination in the case of serigus

Jui
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/X appviewx

com
Datte: Novemi er 1, 2023

har“nhhum.

Congratulations ta youl

RS s rmat pleaiig i VIR YU 1o bie & pirt of Appiawnt
s you ol Tl AppView®, an enrichi
would be g -lh-ru-h'm_nl oy, providing {rmmen

i and eciting placo 1o wir
You are welcome to the fymily of Appiiewy)

Wby, and abso hope that this a wsciation
58 \mlle: addition 1o you and the company, -

Regards,
For Ap pViewx Private Limived
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PAitles Ubich 21 0 eanfiict, or glvet the AppEATATER ol eI

its of the company

will e

"“W dirmgnntion ai gt nmpla_:ﬂ.rrreﬁ'r,

vy and ite affiliates and thair empleyess, confractors and
in you, you must effictivily perfarm 1o ensure sty
: w the set targeis, whenever the job so reguines:

Al working haurs(discussed dufﬁn_l he ‘“ﬂ“'"i“ﬁ i
et You iy be cequied to work e a shift basi, Company

: playoment with the company, Anmial w-ﬂ’
mmﬂmﬂﬁﬂhﬁm.m . ! m







ntha

e thinlr plirrint Dosition within sh
it ht to reverse he salary adjustment. Tha

: ﬁﬁ-:::mpmg aridt will Bssemmunicated 10
gny are susjoect to the discretion af the

sinns, wha utifizes o certification granted by the

, _wﬂqihﬂaﬂ from yoluntarly terminating their

Ei'ﬂﬁl"!‘.hﬂ!ﬂﬂhl fiom the imtiation date of the

= resign due to an emergency, with approval from
certification enst paid by the campany.

il pmipt-ﬂiﬁudlﬁi'hrfmnun:: insues they will be put

3 nlhﬂru‘nw whH: he/she s under the
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To AVASOFTWARE Pvt. Ltd.,





































I1o0RD

To . L
Me. Suean. C

Congratulations]

L N m‘ﬂ:m‘“ﬂ: ‘."'""l‘f,‘:': _.-_:-
Aaved an your varkous rounds ol intenaews with I0 - :
aninmnmlpuppmunhyl‘hﬁmrrﬂnu'nuﬂ-mm:w-ﬁ, A
vou ta work an the project on a full time baws for 3 peripd of 56 mamtha. D-’u a ﬂj-’:-'"" <t
vau will be paid 3 stipend of 20,000/ (Rupees Twenty Thoussnd Ory). o
f vour project work and Eonduct are found to be compietely wati?actory snd M I
requirements, you may he contidered for employment in weordance with Lot
policy. The saft capy of the {ntemship letter will be 3ent 10 your emall W andfie

(4]

e y i G
handed wmymmwﬁtﬂﬂmnm. L

pleasure that you ve chosen us and we look foreard 1o welcome ges
it I our ped at you ha s @ Yoy fpoerte

2

» -_'-:I

/

Good Tuck! yf
i < /
¥ [ -

} L

=
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Mr. K. Sugendniran
4/31 Mahaliyamman Street,

Ramanathapuram, Chinnathadagam

Coimbatore- 641108

Suby: Internship Offer Letter

Dear Sugendhiran,

We are ploased th ofer you the position of intern Enginess i

appolntment 18 subject (o the following termsS and  CORN

agreement elaborating the Non-compating and Non-Disclesure e

&£ 3 1al= 1T

eripcuted. This ketles of employment and offar lottes

COMPANY

We look forward to have mutually newarding woeking

contributions to the success of the team

we welcome you (o the STEPS family,

Yours truly,

o Latnshing

and

g T












WIRELESS

Annexure - 1

CTC Breskup Structure

Income tax wﬂlh#ﬂu&mtadaﬁwlpphuhhwl:ﬂ qfl".'ﬂ-'

Component category Monthly
Fixed Compensation

Basic Salary 16,666

Bouguet Of Benefits 20,600

| Arnual Components/Retirals

Performance Puy* 4,167 L $0,000
Health Insumance** 1,649 - 19,788
Provident Fund 1,950 Pt 400
Giranuty*** F 620
Total of Ansual Components & Retirals 8867 2,80
Retention C iads z h

Professional tax will be deducted as per s

* Performance Companent (PC):;
in the iu-:-:mhng year by four i

: hﬂgmﬂ-mﬁmihmn{mmlﬁ'mﬁ?,
=-., Ynurpﬂtﬁmnnc:rwmhnmhdnﬂ.

TN aiiurmmm

Twide wumllmhﬂ:ﬁnhwﬂﬂ‘_ﬁh

= gligible for PC and will not be paid PC.

and subject to change.

; n&h 3,00,000 anié Employee Accident] Tnsurance Plan

nhion mmﬂhmﬂm:w completion of |

__:dh;mrhﬂnmwmﬁmmmﬂmmm.
lln "" aligible for RC and will nit be paid RC.

rhmnanHimmlﬂnu]ﬂlnhmﬂﬂﬂﬁﬂlﬂh Mﬂiﬂuﬂﬂl’wﬁmuﬁt
HR & Finunce officials of the Company.

\













@ BOSCH

We sre responsible for complionce with 1he lews on data protection (8.9
ool General Uata Prolecton Regulaion (GDFPR) etc). Theralors, we

ynu 'n pmmm personal data oply In accordance  with the

m“-ﬂdﬂmﬂwgtﬂlgmlm tor the protection of personsl data a5 follows:

anfidentiality for the Processing of P Data

Thie procasging of personz| dats'is subject to legel rogoirements. Personal data
Shall herefon only. be processed on directive. Next 10 individual directives of
your Mandger, the follewing are 1o ba considensd  as directives: ceniral
diteclives, process descriplions, company agresments, guldelines  and further
operaling regulations: These includa protecton measures for personal dala.

The binding principtes ralating o the procassing of personal data for the Bosch
G are in essence tha following;

Parsonal data shall be

procaszed lawfully, fmrdy and in-a ensparent manner in relstion to the
data subject (individual o whom the parsonal data panains- also
kriowi 8= dats prncipal in India) {;lﬂwlﬁaﬁs. falmess il'lﬂ
transparency’), g
collected for specified, explicit and Ingitimate purposes and not Turther
processed in a manner that s mcompatible with thuse uuqaiu-?s&;mnher
processing for archiving purposes in the public interest. nf:tmimn or
historical research purposes or stolistical purposes shall not hn-

considered 10 be in:;qmpnilua with the initial purposes {'prirposs
.IImﬂaﬂnh'l.

ndequale, relevan and limited to what s necessary in relation ta ﬂ!u—
purpases for which ihey are processad ('data minkmization’),




) BOSCH

r'Jr'Pibhu'riu'm whese necessary, Kepl up to dabe. every reasonable slep
must e token 1o ersure that personal data that are inaccurate, having
regand o the purposes for which they amg processad, ane smased o
reclified withaul delay (accuracy’),

*  keptina form wiich pemmits dentification of data subjects for no fongar
Whan ia necessary for the purposes for which the personal daln she
processed (slorage Emmaton )

processad 0 8 manner thal gnsvrés appropnate securly ol tha
parsonal dafa including pretection aganst unsuthorzed or kil
proressing and against accidental s, destuciion or damage, using

anpropriste technical or organEetonal messures [ntegrity  and
confidentaling)

While reporiing, please tring fhe fodowing

1. -2 Pausport size phaographs

< popies each of your nducatanst cerificates
Chiginal bona-fide certificate

Proot of Idantibeand reaidancn

The onginal decuments {except bona-fide certificate) will be retumed io
youu plier venfination,

II'J| ' I Il_"

Bosch Global Software Technologies Private Limited

BOSCH, Bty
APACEE,  Lhariiie Pk, B0 CH, T
Beliur Mohan 24 28711213 e "r:;“m““",ﬁ
Madhu HBR3S Lar N
Ballur Mohan Nanjundiah Maodhura H
Genefal Manager Anziztant
{Human Resoumes)

{Human Resources)






















| accapt the aboye lerms and conditio

a5 and confirm that | wil report as
student trainee en 19/011/2024 d

L
F= __,..-'" 2’
SUJAN S K o
Mame Signalure

) BOSCH

14/12/2023
Cate



Dato:27 Sep 2023

SWETHA 3
Emumsuhramnnlnnzun!@gmnlI.n om
+91- 6361145375

Dear Swetha ,

This |etter has reference lo the candidate for sultabile position and, our subsequent
discussions. We are plaased o make you an Intarnshlp Cum Placemant al Anora
Instrumentation Pyt Lid (AIPL), Chennal and {hal yeu can start your Internghip fram
Tentative date during February 2024°, !E{:hudulu.can_!:m ehanged hased on the
various college student's rospoct Chedule) for a period af

jvo samesior 6C
2 Months. Your internshipfwork location would be Chennal, India.

You will be _mquimd 1o undergo an In-house internship activity for a period of about 2
Months during which there would be module wise evaluation. These evaluations wil

be the criteria for absorption into the company, the compensation that you would be
antitied 1o and the business Unit of the company into which you will be placed.

Company Policies
ted to abide by Anom rufes.

As a condition, all AIPL Intemns/Employees are eXpec

regulations, policies and procedures, as provided In Anora Company Employee
Handbook. You will be given a copy of this Handbook upan the day of
sommencement of your imternship with AIPL.

wring this internship period excepl for any

You will nat be eligible for any leave d
|d be 9.004M io 5.00PM, six gays 8 week.

emergency situations. \Working heurs wou

Verification of gmﬂ iﬁﬂﬂﬂﬂﬂ!‘-

verification of your Educaﬂunatquali'maliuns

This offer is subject to

E@gﬂﬁw&
_ Par month during the regular internship

you will be paid 8 stipend of RS 10,000/
" On successful completion of your internship

period as per the policy of the company

and evaluation process. you will be absorbed into the company with Annual salary

with CTC 6,00,000 perf annum which Includes ihebase salary, allowances and the
a the attached sproadshesl annexure showing  the

annual componenis. Se
for the ranges.

hreakdown of compensation
Anora Instrumentation Private Limited
falys JEFaCaTHEOZIFTCIA 1B
wewar o b EEM
g-mail prifonsrekal com
Ryl offies O fica Warks!
ey Flawer Bracesat Ambethar industrial Ext
garden Mod8 arcot Rood, Chetral.- ﬂll:l:ﬁau ale,
Virsanbahar, Tomil Macks
Channi = EQO0EE

Tl Mol



' lificates & Mark-sheels with the
You will be requited to deposit your original cer .
cl:?rir:pm:y al 1rmctlirnn of Joining and will be required o sign a bond for guaranteed work
semvice with the company for a period of Three years with Bond Valye oeing Four Lakk

Rupees. The Employment Agreement document is allached herewith as 5 POF far
your referenco,

You will go through a continuous evaluation process during this periad before being
eligible for absorption into Company Emplayment. If You are not successful in the
In!ernship or do not meet the minimum required evaluation criteria, you will not be

absorbed into (he company and will have ko forfeit the employment chanee into the
Company,

On Suceessfuyl complefion of the internship and absorption into (he company, you
will be placed with appropnale  compensation decided by the Evaluation o

the intemship Period. You will be eligible for al| employee benefils at this junctura
including leave benefits,

Notwithstanding the above, AIPL. reserves the right to terminate Your services
without notica on g isciplinary graunds or for serinus misconduct autlined in the
employee handbogk

guuarnmgnt Laws

This agreement shall be governeqd and construed jn accordance with the Judicial
Jurisdiction of Tamil Madu, in Chennai, India. this offer meets with Your approval,
please sign, and return the enclosed acceplance sheet op your date of joining

¢an be changed based on the various college student'
schedule) which willbe the joining date for all Intemns,

Additianal Cnnd[tinus

prohibit you from Performing your duties to Anora Instrumentation Put. Ltg,
uring the intemship periog ang POst your absorption into the company as an

2) You will not drap off during the Internship period, citing any reason and if you
still do 50, you will be boun by the agreement that you have signed, and the
company will start legal Froceedings against you,

Anorg Instrumentation Private Limited

Ragistured """:—; O 9309 THEOZIF T 144 f;’;‘:"“
Fiat Mal, Firsi F warw amaralahs. ot iqlh]ﬂl.l‘-il'l’ﬂfﬁﬂ]Emr
Moy Flower liraceros ik hrianaealabs com
Gorden Mo 38 Arcat Boad, herral - 400098
Tamil Mady
Virugambaides
ﬂwﬂ l mmz‘

Tomul Fdogu



ANHRA

i ith hi t with
3) In the event the intern, for any reason, disagrees with his employmen
the Company after the completion of 2 Months internship, hﬂli?h'i:h:!
forthwith pay a sum of Rupees 2 Lakh at the time of this eve
occurring.

4) You will not be attending other campus placements oOf shauld nol t;E
applying for other employment during your inlernship & employment perod.

This letter supersedes all previcus communicafions, representations, understandings
and agreements, either cral or wrilten between you and AIPL or any official or
representative thereof.

Confidentiality and Non-Solicitation

As a condition you are required to sign a Confidentiality and Non-Solicitation
Agreement. The Confidentiality and Men-Solicitation Agreement will be given lo you
upon the commencement of your infernship.

Intellectual Property

As a condition of employment, all employees are required to sign and comply with an
Intellectual Propery Assignment Agreement, which, ameng other things, assigns all
inventions and other intellectual properly developed, conceived, or reduced lo
practice in the scope of employment. You will be given the Intellactual Property
Assignment Agreement upon commencement of your employmenl.

Braotection of Interest

If you conceive of / invent / discover / improve on any new or advanced or current
methods of improving processes or formulae or sysiems concerning the operation of
the Company or its affilates or cuslomers, such developments, discoveries or
inventions shall ba fully communicaled to the Company and will be and remain the
sole right / propriety of the Company.

Flease sign the duplicate of this letier in acceplance of the offer and return it us for
our records, confirming the date of joining.

Anora Instrumentation Privete Limited
EThE UZGI00 THNSOZIFTEIG 1646
www anoraloha com
g-maill k@ pnaralabs cm

Orfflex O fice Warks
Flat blai, First Floor Ma 77 55,
Mary Flowor Erooeral Ambariur induniris] Ertale.
ardan ko, 58 Arcot Road, Chesei - G00058
Werugambakkam, Tomil Hady
Chenns - BODOTE

Teweni| o
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We once again welcome you to the “AIPL" family and wish you a very successful
Career and fruitful assoclation with us.

Yaurs truly,
HR
Anora Instrumentation Private Limited

LESWETHA. 5
a
conditions of the uﬁer":nr;ig' understoed and agreed to the above terms and

; the positi ; 1 s 203901
Anora Instrumentation Private img m;;ﬂinr!etthh?vl:ismgl?gr?eﬁﬁnﬁhm 20l

Date: J?fg?fjgjf {Eﬁgrmturn]. |

Anora Instrumentation Private Limited

CTh: LRIDSTMACZIFTCIA b4
Wik desralaba ons
el e @anoraioh s com

Oifios: Offlee Works:
Figt Ma.1, First Floer o 77 P,
My Flewer Brocersd Anbatter indigtrial Estote,
Garden o, 38 Arcat Rosd, Chenrai - &DO0EE
Wirugambeahha, Tormil bimchs
Chean - m

Tiamil bady
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Annexure - Post ahsorptlon

1| Componsation detalls Fp ko o L
Fixed Sompensntlon (FE)
Baslc + VDA
HRA

Giher Allawances ¥
Flaxiole Beneft Flan [FBP)Y
e il .'lf_.l."lfliu:-l ]

| TemiFC ; S T [T P h R

In eddiion, you Wil al5 be anilied 1o ine felewing

guidelines spplicable to this category.
regulafions.

The salary and benefits will be as per policy
Subjec! to prevailing Income Tax rules and appiicable statutory

The Salary structure, components, mode of payment and related practices will be
subject to change as per business requirements and legal regulations governing the

salary / benefifs.

Anora Inetrumentation Private Limited
£TM UZOI0FTHEOZIF TEI41648
wnw,anoralabs som
e-mnlk hrfemeralabs.cem

office: u"#‘wmw
; Ho :

o xﬂ:ﬂmfh: Arbatur industriol Eftate,
Garden M2 38 Arcat Roasl, i:-lmr:ul- EOOOSE
ﬂrug;!'nhuhhm, P

Chennal = GO0GHE
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Internship Agreement

This Internship Agreement (herein referred to as the *Agreement”) dated a5 of 29-lan-
2024 (hereinafter referred to as the “Effective Date”} between Mr, Tharun 5, a0 individual
aged about 20 bearing Aadhaar 847304437194residing at:3-260, K. Rengapalayam, V128
Kunnathur, T.Kunnathur Past, Madurai, Tamil Nadu - 625708("the Intern”| and VINIEY
Software Systems Private Limited, a private limited company, with its registered office at
Mo. 429, First Floor, 12 Cross, WOC Road Il Stage, Mahalakshmipuram, gengalury —

560086 through its Authorized Representative Mr. A. Vinoth Kumar (“the Company”).
collectively ["the Parties”).

WHEREAS, the Parties desire to enter into this agreement in order to set forth the terms of
the relationship.

MNOW, THEREFORE, in consideration of the premises, representation, warranties,
covenants and other obligations and the adeguate consideration, which the Parties
consider adequate, the Parties acknowledge and agree to the following Terms and
Canditions that shall govern this Agreement:

Position and Duties

11 Upon the commencement of internship with the Company, the Intern shall ocoupy
the position of D5P Engineerand do the weork noted in Statement of Work
(hereinafter referred to as SOW’) available In Annexure-i, as a Full-Time intern of
the Company.

12  The Intern shall devote entire working time, attention and energies to the huei
of the Company and shall assume and perform such further Usiness
responsibilities and duties as may be assigned from time to time b maE'f*"ahle
.nd other managers of the Company. The Intern agrees 1o ngy |, ¥ the Directar
business activities, except with the prior written consent of th ndertake other
whether or not the Intern recelves financial compensation for the:e Company, an d

aﬂi"'itlﬁs_

Term

21  The term of this Agreement shall
[hereinafter referred to as Term').

un-2034
sripend
31 The Intern would be entitled to receive 3 menthly o
Thirty Five Thousand) inclusive of any tayes 50 : " Pend of R 35 4
policy. eductions , 00 (Rupees

5 per the

Rty
A jay o

TOH & &
(1] r_-l'll":nif'h!ll

VINJEY gaftwara S¥5 : "

Ha. 420, Firsl Flaor, {9 Cromss W
RAnniak sl puram flaaited
&
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Ref: HR /81 [ 23-24

M. D. YVamsi Krishna

5 Aruna Layout,
Athipalayam pirivu, Ganapathy

coimbatore- 641006,

Sulb: internship Offer Letter

ation. This

Dear vamshi Krishna,
organiz

We are pleased to offer you the position of intern Engineer in our
subject tm the following tETmS and condilions. Upan aceeptance 2 formal
s have to be

am:lnintrnent i
terms and condition

pon-competing and Mon-Disclosure

glaborating the
d offer lettar ie strictly confi

EQFE-EI'I"-IE‘I'.IT
E'?:Ef;utﬂda This letter af Emplg?men{ an dential petwesn you and the

company-
we look forward to wave mutually rewarding working relationship and your many

cpnsributions te the success of the team

wWe welcome you to the STEPS Family;

wours truly,

M"f !:i:: :

[ireciof W

.-Fj KNDLLJLEDEE SEHWEES PVT LT|:|

gsthur: Nagar, TrrL‘h'.-f Road, Ondipudur, C
Qimbaty e
e - [‘..1 1

||1I_:I|1 ag2ari1011 mqﬂ '-_ﬂr't.dl[
‘l.'r" ﬂthq}llulil" p'uﬂt r.-l1|'|'| - Ll'-l-"":tlﬂpr'rnﬁ” -

 5i%

"ShriNivas " 26,
L Phone. ND

2nd le-E'L. K
u ﬂd'-'-'?

L —T




1. Stipend During Internchip Period:
As Specified in the Annexure enclosed

2, DUTIES AND RESPONSIBILITIES:

Yau are Fedguir -

departmentqnf E'E'Eititun IFEFf'!JI'm “'IE duHE-s a.nd raspﬂnsihiﬁ[ieg re1a‘[Ed ro '!l'ﬂu-r Fﬂiftlcrl'l at aﬂ'ﬁ‘l -tﬂ'l.rlsrﬂl‘h
ninthe Company or within the Group of Companlies.

1. WORKING HDIJH-E.:
of working eve ryday). The

o put in & hours
tipned is for the

mMonday to Saturday: 9.30 a.m. to 6.00 p.m.[You are required t
ours. The working horurs N

EE::-?EIW reserves the right to change your working days and b
al period however based on the need this could be changed.
5. AMNUAL LEAVE/HOLIDAYS:

ual leave (1 day per month & for & menths & days

You can avail 6 days of cas )i addition ta & days RGNS
halidays observed by the Company

6. RULES, REGULATIONS & CONFIDENTIALITY:
and will endeavor io

an and skill to the affairs aof the Company

shall at all times, devote your full attenti
the interests of the Company.

You
promolte and advance

your utmost ahility to

Accordingly, you undertake that:
circumstances make available your service terest

dertaking or activity which might inter

s to any undertaking, or have amy in

a. You will under no
fere with the proper performance

directly or indirectly in any ather un

duties without first pbtaining the
the continuance or after the termination

written permission af the Company;

af your
of your services with the

b. You will not at any time during
ch termination, make use or disclose Lo any party sithier for your

ctive of any reason for su
I, firm, company, any trade or business), the affairs and

& benefit of any pa rty [individua
he Company or any of its related comp

Company irrespe

own benefit or for th
anies of which you have knowledge or

confidential cnformation of L

aware durnng the course of your eprvice with the Company;

hacome
| reasonable orders and instructions given to you by the Cam
pany or its

abey and comply with al

c. You will
sranding and other rules andfor regulations now in force or fro -
m time o

authorized agznts and observe alt

time approved by the Company.

7. lHTEHNSHiF PERIOD:
from lan 2024 to June 2024. .

yaur internship period is
=t
f LI-H UW’
e, A



Notice of resignation fromt

month stipend he Internship will be one {1) month pericd in writing {“Notice perind”) or one (1]

in lieu of i s )
otice which is at the discretion of the management.

Signature:
Name: \pmsi  [rishhe D
Date: 22 [oifco 2U

Date of loining: [ '”'l:lrj[‘ 2ol

Annexure A: STIPEND During Internship Period

sl No Particulars Amount in INR Remarks
1 stipend per Month 7,500 Payable every month
2 " Accumulated additional 45,000 payable only if you complete entire 6 ]
stipend at end of 6 manths months, no pro-rate-based payments
l

S A=

per menth considered: INR 15000, subject to completing entire & months,

paximum stipend
Note: Stipend is caleulated based on 26 working days / month (6 days a week], However your eligible

leave [ holida

- mentioned in pointAS will be treated as paid l=ave / Holiday. Considering the aboye

in case of lesser working days per month on account of excess leave availed by you then pro-rate

stipend will be paid.
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VIGNESH K S Date:27 Sep 2023

Vignesh25012003@gmail.com
+01-9B4290E716

Dear Vignesh ,

This letter has reference to the candidate for a suitable position and, our subsequent
discussions. We are pleased to make you an Internship Cum Place ment at Anora
Instrumentation Pvt. Ltd (AIPL), Chennai and that you can start your Internship from
Tentative date during 19024°, (Schedule can be changed based on the
various college student's respective semester schedule) for 2 perid Of
2 Months [ our internshiphwork location would be Chennai, India.

You will be required to underge an in-house internship activity for 2 period of aboL |ﬁ
Maonths during which there would be module wise evaluation. These evaluations "II;

be the crileria for absorption into the company, the compensation that you would be
anitiod to and the business Uit of the company inta which you will be pla s

Company Policies

#s a condition, all AIPL Interns/Employees are expecied to abide by Anora rules,
regulations, policies and procedures, as provided in Anora Company Employee
Handbook. You will be given a copy of this Handbook upon the day of
commencament of your intemship with AIPL.

vau will not be eligible for any leave during this internship peric:u_:l except far any
emergency situations. Warking hours would be 9.00AM to 8.00PM, six days a week.

Verification of Qualifications

This offer is subject to verification of your education al qualifications

Ca ation and Banefits

vou will be paid & stipend of e 10,000/- Per month during the regular internship
neriod as per the palicy of the company On suecassful completion of your internshi
with CTO 6.00,000 per annum which includes thebasze EEILE-F'!.I', allowances and ;_.rg

annual components, See the attached spreadsheel annexure showin h
breakdown of compensation for the ranges. g e

Anora Instrumentafion Private Limited
FTk: U0 TH2O2IFTOM La 4t
wiww graroloba, cam
e-mail! hreroralahg com

Regiztered G Tice
Flat Mo I, First Flaar

Office Works:
Wiy Flomer Bracercs Mo 77 5P,
Gardes Mo 38 Areet Rosd, AmEatur snduttriol Estare
Chefna) = r '
'.'nr-..-_q-n'lbl:"d'ﬂ"'-- el = BOOGE
Fharmai - BOCOFE Tormil Madu

T | W
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internshiplEmployment.Noti eriod &Termination

You will be ' - o
company at mrgt:]ur:':sdnftp deposit your original certificates & Mark-sheets with the
service with the Wman’mpmg and will be required to sign a bond for quaranteed work
Rupees. The Emmnymgnf;a period of Three years with Bond Valye being Four Lakh
your reference. greement document is aftached herewith as & PDF for

? I ] 1 B
eI?L:hT;“fgn t‘r;ruugr] a continuous evaluation process during this period before being
1ntge h'm absorption into Company Employment. f you are hol successful in the
mship or do not meet the minimum required evaluation criteria, you will not be
into the

absorbed into the company and will have to forfeit the emplayment chance
company.

G_n Successful cn:_:mpletjnn of the internship and absorption into the company, you
will be placed with appropriate compensation decided by the Evaluation during
the intemship period. You will be eligible for all employes benefits at this juncture

including leave benefits.

the right o ferminate your sarvices

Notwithstanding the above, AIPL reserves ;
r sarious miscanduct outlined in the

without notice on disciplinary grounds or fa
employae handbook

Government Laws

This agreement shall
jurisdiction of Tamil Na
please sign. and return the &

be governed and construed in accordance with the judicial
du, in Chennai, India. If this offer mests with your approval,
nclkosad acceptance sheet on your date of joining

\We anticipate that the internship will commence frarm February 2024(Schedule
on the various college stude nt's respective samester

can be changed based :
echedule) which willpe the joining date for all Interns.

ditional Lo ditian

Ay =igning this letter,
Ltd

you confirm the following to Anora Instrumentation Pwt

1) You have na contactual commitments or ather legal cbligati

s I % Te)
prohibit you from performing your duties to Ancra EHSWTEEFII;I]'EE.T?EFIE would
during the intarnship period and post your absorption into the Gﬂi'npan;tagl,_td-
an

employee.

2) You will not drop off during the Intemship period, cifi
still do S0, you will be baund by the agreement tﬁa:hynuguahn!.f reason and if you
company will start legal proceedings against you ave signad, and the

Anora Instrumentation Private Limited

ﬂ-:-g-'rr:n-d offiee: 3
Flat e l, First Floesr Ak Liﬁﬂ”?“”ﬂil“ﬁ Offices/ W orig:
Bhay Flowes Brocdrsd et hr-E.: bls.:-;". Mo 77 5P ;
Garden Mo 38 arcat Reed, ordidbisicom Arbattur irdustral
teugamhahXam, Sl =k rial Estate
Ehereai - BOD0FE - BOD05E

Tamil Mady

Tum|.:hh|*-|



[AN%%RA

3 in -
} ﬂmm?::;ﬂn;r:[he intem, for any reason, disagrees with his employment with
pany after the completion of 2 Months internship, heishe shall

forthwith pay a sum :
SaniG of Rupees 2 Lakh at the time of this event

4) You ‘f"i" not be attending other campus placements or should not be
applying for other employment during your internship & employment period.

This |etter supersedes all previous communications, rEp

resantations, understandings

and agreements, either oral or written between you and AIPL or any offical of
representative thereof,

Gﬂﬁdunﬁal ity and Hnn:ﬁnliciiaﬁgg

As a condition you are required to sign 8 Confidentiality
Agreement. The Confidentiality and Mon-

and MNaon-Seliciation
Solicitation Agraement will be given lo you

upon the commencament of your intemship.

|EtE|I en;ua! PE Eﬂ

As a condition of empl
intallectual Property AsS
iwwentions and other intellectual
ractice in the scope of employment You
Assignment Agresment UpEn cOmMENCemEn

P

pyment, all employées are required to sign and comply mlh an
ignment Agreement, which, amang other things, 858Igns all
property developed, conceived, Of reduced to
will be given the Intellectual Property

1 of your emplaym ent.

Protection of Interest

If you conce

methods of impro
the Company of
inventions ghall be
sole right / proprie

duplicate of this letler in acceptance of the offer and return it us for
firming the date of joining

Please sign the

gur records, con

Registered Of e
Flat g1, Firsi Fleor
hew Flewer Brazeros

Garder M 38 Arcat Boad,

Viregombohkom,
Chespgi - SO0
Taml Madi

e of / invent [ discover / improve on any
ving Drocesses Of

its affiliales of
fully communicaled o the Company and will be and remain the

ty of the Company,

new or advanced of current

formulae or sysiems cancerning the operation of
cuslomars, such devalopments, discoveries o

Anora Instrumentation Private Limited
CIM IR THRRIFTCI4EE46
i AR lohs coem
armal hrignsralafs dom

O e M orksl

Pa 77 5P,

Apbnttuc irdogiral Extate
Chennai - SO005E

Tamil Nadu
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We once again welcome you to the *AIPL" family and wish you a very successful
career and fruitful association with us.

Yours truly,

VP
HR
Anora Instrumentation Private Limited

Anora Instrumentation Private Limited as ou

['..ilgrlatu re]
Date: 27 S92 222
Anora Instrumentation Private Limited
EThE U200 TR202IFTC 415648
wien dRoralanscom
e-mpil: e eroralcbs com
Regizrerad Office: CfficeWarks:
Ma TT7 &P

Flet o I, First Flaor

oy Flawer' Broceros Ambattur industnal Estate.

Gorden b 38 Arcol Rood, Chennal - HIO058
ving s Tormi Modu
£hennai - H000R2


































5. [Dain Protecticn:

We are responsible for complisnce with the laws on data protaclion (e.g.
Malional, General Data Protection Regiiation (GOPR) sie) Thersfors, we
cbligale you i pmcsss parseral datd only In accordance with the
confidantality obligaton tor the

Flﬂnﬂlhnm‘pm'nrml ditl'ﬂl-'fﬂhwl'.

Th!' mﬁmu}hﬁ_ﬂ personal data is subject to Eual requirements, Personal data
shinll trl.uf?arnm iy te processed on dineclive. Next 1o individual dirsctives of
:r:u.r Marager, the following are 1o be corsidelod @s dirsclives. ceniral
directives, process desonptions, compary mm fuidelines and further
aperaling mgulations: These intlutis pratection mueasures for personal deta.
Thia I:i-nﬂh'gpﬁnﬂﬁlu relating fo the processin
Group are In essenca the following:

Fersonal dela shall be

g of parsonal data for the Bogseh

Processad |awfully, faiy snd in s iransparent mannir in relation o o
| Pata subject: (individual to 'Whom the personsl data portains. iso

knoan as data  prncipal I indiay (4 -
eaeesarmnoyy PRLn indisy . flawhilness. faimess and

VR andd [rrited 1 wise
haabigheatthwdl- v M

R B Srs

SRR e IMLDEEERA
| ]


















