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Criteria V Student Support and Progression  

 

Key Indicator:  5.1 Student Support  

 

5.1.4 The institution adopts the following for redressal of student grievances including sexual 

harassment and ragging cases 

1. Implementation of guidelines of statutory/regulatory bodies 

2. Organisation wide awareness and undertakings on policies with zero tolerance 

3. Mechanisms for submission of online/offline students’ grievances 

4. Timely redressal of the grievances through appropriate committees 

 
Contents 

 

Annual report of the committee monitoring the activities and number of grievances. 

➢ Anti-Ragging Committee  

➢ Anti-Drug Committee  

➢ Prevention of Sexual Harassment Committee 
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 A webinar was conducted in connection with the International women’s day celebration on 

13th February 2021 at 3.00 PM. Mr. M. SANJAYAN, B.Sc., B.L., Senior Advocate, has been 

invited as the chief guest. He delivered the talk on the topic entitled “Harassment of Women and 



Laws against the Crime”. Around 93 members has participated in the webinar. Mr. M. 

SANJAYAN has given a clear explanation on the laws, sections and the punishment offered if the 

women are harassed mentally or physically. He also explained about the sections and the 

punishment offered for the child abusement. These informations are very essential for women’s to 

protect themselves in a critical situation. The one hour session was informative and the participants 

has also interacted and posted their questions and get clarified. 
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Women Empowerment Cell 

LAWS FOR WOMEN’S SAFETY AND PROTECTION 

 

REPORT 

The Event was conducted online through the GMEET platform on the 30th of December 2021 

(Thursday) from 11 am to 1 pm. The event kicked off by Dr.P.Santhi, Head, Department of 

Humanities delivering the welcome address and inviting our chief guests, Advocate 

Mr.Appusamy M BA, BL and Advocate Ms. Shanthi A, BA, LLB. 

The participants gained very good insight about the laws and rights of the women in India 

through our esteemed speakers. The resource persons depicted the history of National 

Commission of women, the amendments and changes that have been formulated for the benefit 

of women by the commission. 

 

  



 
 

  

 

The event was attended by more than 144 students and teachers. Many students were benefited 

from this event and took the things shared to heart and vowed to bring about a change. 

Overall the event was a great success, which concluded with a vote of thanks and the feedback 
collected through the Google forms platform 



  

 The following points were addressed to the teaching, non-teaching staffs and students 

• Evolution of PoSH Act 2013 and the places applicable for PoSH act. 
• Definition of Sexual harassment with relevant examples and a role play situation 
• What factors come under PoSH act? with situations and examples 
• Who can make a complaint under PoSH law?  
• Unwelcome sexual behaviour of direct or implied nature such as physical contact, verbal and non-

verbal communication 
• Circumstances like threat about employment, interference with her work, hostile/unpleasant work 

environment, humiliating treatment to affect her health or safety, non-verbal examples for sexual 
harassment come under this act. 

• Importance of conducting regular PoSH training and awareness program by internal complaints 
committee 

• Types of Harassment and SHE BOX  
• Report format of ICC 

 

 

 

 

The following is the Report format of ICC addressed by Ms.Ramaharan to be incorporated in forthcoming 
Internal Complaints Committee. 

    ICC Inquiry Report Format 

A. Case Reference no 

1. Aggrieved woman 

2. Respondent 

B. The details of the ICC meeting and recommendations 



1. Details of the ICC members 

2. Details of the written complaint filed by the AW 

3. Details of the complaint from the AW 

C. Minutes of the meeting to enquire AW with date and time 

• Minutes of the meeting to enquire Respondent with date and time 

D.   Observations of the ICC 

E.   Recommendation of the ICC 

 

 

Two hours of session was informative and interactive. The session ended with a grateful vote of thanks to 
Ms.Ramaharan for her effort and spending her valuable time to the faculty members and students. 

 

 

 

 



 

 





























































































































 

 



 



 

 



 



 



 



 

 



 

 



 



 



 


